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ARTICLE I 

(2) Whereas, the parties hereto desire to establish the 
standards and hours of labor, rates of pay, and other condi¬ 
tions under which the employees classified herein shall work 
for the Employer during the life of this Agreement and thereby 
proBOte a relationship between the parties hereto providing for 
■ore harmonious cooperation and autual benefit, 

( 3 ) Now, therefore. In consideration of the performance 
In good faith by both parties. Individually and collectively, 
of the terms and conditions of this Agreement, the parties 
agree to and with each other as follows:- 

I 
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ARTICLE II - UNION RECOGNITION 

(l) The employer recognises 

(name of local or locals) 

Local No. as the sole and exclusive bargaining agency 

during the life of this Agreement of all Its employees classified 

herein, located In ; vicinity. 

(city or cities, state) 


NWD 

11/5^ 




A 



I I J 


PROPOSED AGREEMENT - Great Atlantic k Pacific Tea Co. Page k 

ARTICLE III - HIRING EMPLOYEES (SECURITY) 

(1) The Employer shall te free to hire additional help 
from any source where they are available. In dclng so. If the 
union has any available, they will be considered. In any event, 
any employees ao engaged and retained who are not already members 
of the union shall be required to become members of the union 
thirty ( 30 ) days after hiring. 

(2) Every new employee shall be on probation for a period 
of days fixed by agreement between each local union and company 
management, and during said period the Employer may dispense 
with his or her services for any reason without any question or 
objection by the Union or employee. 

( 3 ) On a specified date each month the Employer (Warehouse 
Superintendent) shall give to the Union a written list of all new 
employees employed during the previous month and retained for the 
probationary period referred to In paragraph (2) of this Article 
and thus added to the regular payroll of the Employer. 

NMD 
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ARTICLE IV - ONION MEMBERSHIP 

(1) Subject to the condltlona naaed In the paragrapha 
below, only eaployeea of the clasalfIcatlona covered hereby 
who are Bewbera of the Union In good atandlng ahall be eligible 
for work In the warehouaea of the Employer. 

(2) If during the operation of thla Agreeaent any meaber 
of the Union ahall not be In good atandlng and the Union ahall 
notify the Employer In writing to that effect, the Baployer ahall 
laaedlately notify the aald eaployee of the receipt of auch 
notice and the aald eaployee ahall then have a period of 

aeven (7) daya after receiving auch notice froa the Employer 
within which to aake arrangeaenta aatlafactory to the Union 
for the reatoratlon of hla or her good atandlng. Tlie pro- 
vlslona of the paragraph directly above ahall not be Invoked 
unleaa auch arrangeaenta have not been aatlafactorly made 
within the aald aeven (7) day period. 

NND 
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(l) The Eaployer shall check off Initiation fees and dues 
froB all aeabera who authorize In writing such deductions, and 
ahall realt the saae to the union. 
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ARTICLE VI - MANAOEMENT AUTHORITY 

(1) It la recognized that the well-being of both parties la 
directly dependent upon the skill and efficiency with which the 
business of the Employer Is conducted, and that any assumption 

of the functions of the Management by representatives of the Union 
Is contrary to the Intent and purpose of the Agreement. 

(2) TY»e authority and responsibility for the management of 
the business shall repose exclusively In the Employer and Its 
appointed representatives, and the Union or Its representatives 
shall not Interfere with the exercise of such authority and re¬ 
sponsibility, subject to the provisions of this agreement. 


NVD 
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ARTICLE VII - LAYOPP NOTICE 

(l) The Employer will give all regular employees five (3) 

working daya' notice of layoff for lack of work or pay In lieu 
thereof. Employees hired for seasonal work will be given three 
(3) working days' notice of layoff for lack of work or pay In 
lieu thereof. Theae provisions shall not apply If a layoff 
la caused by strikes, Acts of Ood, power failure or other 
reasons beyond the control of the Employer. 
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ARTICLE III - IRIE •?. E C UR 

(l) All questions arising under this Agreement shall be 

taken up In the first Instance through the Union. In the event 
of a failure by the parties to settle the matter, the Business 
Representative of the Union shall be consulted and In the event of 
a failure by the Business Representative of the Union and the 
Employer to settle the matter. It shall be arbitrated as provided 
In Article IX. All grievances to be considered as such shall be 
brought to the attention of the parties In writing within seven 
(7) days of their occuxrence, extenuating circumstances excepted. 


NWD 
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ARTICLE IX - ARBITRATION 

(1) In the event of a failure by the Union and the Employer 
to settle any matter arising hereunder, after proper and reasonable 
opportunity, the same shall be referred within seven (7) days there¬ 
after, by either party giving written notice to the other of Its Inten 
tlon to do ao, to an Arbitration Board of three (3) members, one (l) 
member of which shall be designated by the complaining party In Its 
notice to the other, the second of which shall be selected by the 
other party within seven (7) days thereafter, with due notice thereof 
to the complaining party, those two, within seven (7) days thereafter 
to select a third member, who shall be chairman. The Board shall 
meet within seven (7) days after Its selection Is completed and render 
a decision within two (2) weeks after Its last official hearing. De¬ 
cisions of the Arbitration Board shall be final and binding on both 
parties. The cost of the third member shall be borne equally by 

the parties. 

(2) Nothing contained In this Agreement shall require or 

permit Arbitration of a change In the terms of this Agreement. 

NVD 
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ARTICLE X - DISMISSALS AND APPEALS 

(1) The Union ahall b<t notified of all proposed dismiss¬ 
als at least twenty-four (2^) hours before actual separation. 

(2) The Union reserves the right to question and investi¬ 
gate any dismissal. Where such dismissal, upon Joint recon¬ 
sideration, is not Justified, the dismissed employee shall be 
reinstated in his former position without loss of seniority 
and paid for all time lost at his regular rate of pay. Appeal 
by the Union for reconsideration must be registered in writing 
with the Employer within seven (7) days following such dismissal. 
When Just cause exists the Union shall not ask to have the dis- 
mlsaed employee reemployed. If the Union and the Employer fall 
to agree as to whether the cause is Justified, the question 
shall be submitted to arbitration as provided in Article IX 
hereof. 

NWD 

11 / 5 ^ 





PROPOSED AOREENENT - Great Atlantic k Pacific Tea Co. Page 12 

ARTICLE XI - NO DISCRIMINATION KOR UNION ACTIVITY 

(1) There ahall be no diacrimination against any employee 

becauae of memberahip in Local No. 


ARTICLE XII . inspection PRIVILEGE 

(l) It la agreed that Union duties and activities will 

not be carried on during hours of work; however, this shall not 
prevent Union officials from entering the warehouse to satisfy 
themaelvea that this Agreement is being observed. 

NWD 
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ARTICLE XXXX - UNION OFFICER LEAVE OF ABSENCE 

(1) Officera and delegatee of the Union requiring leave 

of abaence on Union aervice ahall be granted same upon reason¬ 
able notice, and ahall, at the end of same, be guaranteed re- 
eaployaent without loaa of seniority at their former wage 
rate, plus any increase, or leaa any reduction that may have 
become effective during their absence. 


NVD 
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ARTICLE XIV - RATES ON TRANSFERS 

(l) Employees permanently transferred from one job to 

another, unleas they are already receiving rates equivalent thereto, 
shall receive, in addition to their regular pay, the differential 
shown on the schedule of minimum wage rates between the rate 
for their regular Job and for the Job to which they are being 
permanently transferred; but employees working at a higher rated 
Job for one (1) to four (4) hours in any one day shall receive 
the higher pay for the hours actually worked at the higher-rated 
Job; and employees working four or more hours in any one day 
on a higher rated Job shall receive the higher rate of pay for 
the full day's work. 

NWD 
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ARTICLE XV - EQUAL PAY FOR EQUAL WORK 

(1) Employees doing like work and having served like 

periods of time In such work shall receive the same minimum 
rate of pay, regardless of sex. When a woman la assigned to 
work on a Job not classified as a woman's Job In the wage 
classification schedule, she shall receive her own rate or 
the rate for the Job, whichever Is higher. 


NWD 
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ARTICLE XVI - REST PERIODS 

(l) All employees on each shift shall have a maximum 

total rest period of thirty (30) minutes which shall be 
counted aa working time. In each work day. 





PROPOSED AOREENENT - Oreat Atlantic 8c Pacific Tea Co. Page 17 


ARTICLE XVII - GUARANTEED WORK WEEK OR DAY 

(l) Eraployeea who have seniority of one year or more and 

who report at the hour designated shall be guaranteed forty (40) 
houre of work each week. Employees who report for work at the 
hour designated shall be guaranteed eight (8) hours' work for 
the day. 
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ARTICLE XVIII - PREMIUM RATES 

(1) For all hours worked on Saturday, or on the sixth 
consecutive day worked by employees whose regular work week in¬ 
cludes Saturday, an employee shall be paid at the rate of one and 
one-half (1^) times the rate for the Job. 

(2) For all hours worked on Sunday, or on the seventh 
consecutive day worked by employees whose regular work week in¬ 
cludes Sunday, an employee shall be paid at the rate of two (2) 
times the rate for the Job. 

(3) For all hours worked on holidays, an employee shall be 
paid at the rate of two (2) times the rate for the Job in ad¬ 
dition to the holiday pay. 

(4) For all hours worked in excess of eight (8) in a day, 

an employee shall be paid at one and one-half (1^) times the 

rate for the Job. For all hours worked in excess of forty (40) 

per week, and for all hours worked in excess of thirty-two (32) 

per week in a week when a holiday occurs, an employee shall be 

paid at one and one-half (li) times the rate for the Job. 

MWD 11/5^ 
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ARTICLE XIX - QUALIFICATION FOR PAID HOLIDAYS 
(l) Straight time according to the regular work schedule 

of hours shall be paid for regular full-time employees for the 
above-mentioned holidays under the following conditions: 

(a) To receive such holiday pay an employee must be 
at work on the working day preceding and following any such 
holiday^ unless the employee Is on vacation on either or both 
of said dates. 

(b) The holiday pay shall be given to an employee who 
Is prevented from working on the day after the holiday because 
of Illness to himself, herself, his or her spouse, or his or 
her child, providing the Illness Is of such serious character as 
to require the employee to remain away from work, the serious 
character of the Illness to be attested to by a reputable 
physician. 

(c) The holiday pay shall be paid to an employee who 
Is unable to work on the day following a holiday as s result of a 
verified unavlodable accident which makes return to work Impossible. 
N¥D 11/5^ 
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ARTICLE XX - FUNERAL LEAVE 

(l) In the caae of death of a Beaber of the lamedlate 

faally of any eaployee, he or she shall have a reasonable time 
out froBi work with pay, three days being considered a reason¬ 
able tine. laaedlate family Is to Include only, mother or 
father, sister or brother, husband or wife, son or daughter. 
Any unusual cases will be given special consideration by the 
Employer. 


NVD 
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ARTICLE XXI - JURY DUTY 

(1) An employee whoae service In the capacity of a Juror 

makea It Impoaalble or Impractical to work the hours necessary 
to earn the equivalent of forty (40) hours straight time pay 
In a regular work week, or the prescribed thirty two (32) 
hours straight time pay In a holiday week, may make applica¬ 
tion to the Employer for the difference between Jury duty pay 
received and normal weekly earnings as defined above. The 
Employer agreea to pay such amount upon presentation of due 
proof by the employee. 


NVD 
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ARTICLE XXII - NO STRIKES, NO LOCKOUTS 

(l) During the term of this agreenent, there shall be 

no atrikea and no lockouta. 


NVD 
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ARTICLE XXIII - PICKETING 

(l) Notwithatanding anything set forth in Article XXII, it 

ahall not be considered a violation of this agreement for em¬ 
ployees covered hereunder to refuse to cross a picket line of a 

union or refuse to handle unfair goods. The term unfair goods as 

used in this section includes but is not limited to any goods or 
equipment transported, interchanged, handled or used by any 
carrier whether party to this agreement or not at whose terminal 
or terminals or place of business there is a controversy between 
such carrier or its employees on the one hand and a labor union 
on the other hand; and such goods or equipment shall continue to 
be unfair while being transported, handled or used ty in^.er- 
changing of succeeding carriers whether psrties to this agreement 
or not, until such controversy is settled. 

NWD 
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ARTICLE XXIV - MAINTENANCE OP STANDARDS 

(l) It la further understood and agreed between both parties 

to this agreement that any conditions, privileges or wages agreed 
upon between the company and Local Union No. _ , which are In 

excess of those established herein shall not be reduced during the 
life of this agreement. 


NWD 
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NOTES 


The follOMlng uniform provlalonti are to be dlacuaaed Mlth 
the company, but are not written Into the attached agree¬ 
ment t- 


Vacatlona: 2 weeks after 1 year; 3 after 10. 
Paid holidays: 10 per year. 

Night premium rate of 12^^ for all work perform¬ 
ed between 6:00 PM and 6:00 AM. 


The question of health ft welfare provisions Is to be explor¬ 
ed with the company to find out Its attitude toward making 
theae provisions more uniform. 


The following matters are left open for local-by-local 
negotiation: 

Job classifications 

Minimum ratfs or starting rates 

Sick leave 

Hours of work and lunch periods 
Shop committee or stewards 
Seniority 

Length of probationary period 

Specific holidays tc be observed In 10 provided 


The term of the agreement Is left open for the present. 


NVD 
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^ TEAMSTERS, CHAUFFEURS 

WAREHOUSEMEN & HELPERS /. ) 


rrirrifii 


100 INDIAN* AVtNUI. N W • WASHINOTON I. D. C. • STEIIINO 3 0S3S 


Novombor 3, 19M 


TO ALL MEJCERS OF THE POLICY CCM4ITTEE 
GF THE NATIONAL WAREHOUSE DIVISiaJ 


Dear Sir and Brothori 

You Mill find oncloaod some matorlal that will bring you up 
to data on dovolopmonta In connection with programs to Im¬ 
prove conditions and obtain uniformity In two of the country's 
largest grocery chains, The Great A & P Tea Co., and American 
Stores Co. 

The meetings on which we now send you reports were Initiated 
by the National Warehouse Division In cooperation with the 
Eastern Conference of Teamsters and Its Warehouse Division. 

I also enclose the minutes of a brief meeting of the National 
Executive Committee of our Division on October 21st. You will 
note that there will be an opportunity for a further progress 
report on these projects at the meeting of the Policy Committee 
acheduleo for early January In f^ew York City. Further details 
on tii.c and place will be sent to you as soon as possible. 

Sincerely and fraternally yours. 


/ yy^bbons. Acting Dlrect^r^ 
NatJ^ooal Warehouse Division 

hjgthl 
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TEAMSTERS. CHAUFFEURS 
WAREHOUSEMEN & HELPERS 


• VMN MICAS 


100 INDIANA AVINUI. N W • WASHINGTON 1, DC.* STftUNO 3 0525 


Novtsbtr 3, 19M 


A / /CdAr . 


TO ALL LOCAL UNIONS WITH JURISDICTION 
OVER A A P NAREHOUSES OUTSIDE THE EASTERN 
CONFERENCE OF TEAMSTERS JURISDICTION 


Dsar Sir and Brothari 

You will find tncloatd ■inutat of tha aaating of tha 
Continuing Coasittaa naaad at tha tiaa of tha Eaatarn 
Confaranca of Taaaiatara naating hara in Washington. 

Tha ainutaa of tha Confaranca on Octobar 20th ara alto 
ancloaad. 

Thaaa ara baing tant to you only for your information 
and to kaap you acquaintad with davalopmantt in rala- 
tion to this coapany that may prova to ba of importanca 
to you in tha futura. 

Sincaraly and fratarnally yourt, 


hjgihl 




/ . / 

V. Sibbont, Acting DiracU : 

'4r;.fnal Narahouta Divition 
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A 4 P EASTERN RAREHaSE CONFEREf^'E October 28, 19M 

CONTIM.'IfC COMtITTEE NAl£ Conference Room 

RAREHaSE DIVISia Rathlngton, D.C. 

INT'L BROTitERHOGD OF TEAMSTERS 


Cheiniien Frank Keane opened the meeting and called the roll. The following 
meabera were presenti 

Jerome McCarthy - Local 829 - Boston, Mass. 

Dannie Crotty - Local £‘^2 - New York, N. Y. 

Frank Keane « Local 169 - Philadelphia, Pa. 

James Matonay - Local 635 - Pittsburgh, Pa. 

Charles DiGuardo - Local 570 - Baltimore, Md. 

A telagrae. from Fred Maggio, Local 317, Syracuse, N.Y., was read as followsi 

"t'natia to attend meeting of committee on Great Atlantic Pacific Tea Company 
due to illneee, however, we will concur with whatever the connittee agrees 
or. Please forward a copy of the minutes of said meeting." 

i 

Fisld Director Samuel Baron said that Acting Director H. J. Gibbons of the National 
Marahouse Division hoped to be present later in the day. 


NER oairma;. 

Frank Keane announced that since the last meeting he had accepted the chair¬ 
manship of the committee representing warehouses of the American Stores Company. 
He therefore requested to be relieved as chairman of the A 4 P committee, while 
continuing as a member. He asked Baron to take the chairmanship temporarily. 

Moved by McCarthy, seconded an;J passed to accept Frank Keane’s resignation. 

DiGuardo r.ominatea Mator.ey to serve as chairma'-.. Tl ■•rt being no further 
no~.ii.ations, r.e was declared electee. Mat.mey ■■xpr‘=iseci his thanks to the com- 
®ittee and pledged to do his test to arrive at a uniform contract and wages for 

the A 4 P warehouses. 


AGENDA 

Keane presented a series of proposals Invoiving a possible breakdown of the 
approach to uniformity on the basis of four divisions of the company in the Eastern 
Conference area. Thay arei 

Northeast Division (E. Hartford, Boston, Providence, Portland, Albany, Toronto) 
Atlantic Division (Philadelphia, Baltimore, Scranton, Richmond, Charlotte) 
Eastern Division (New York City, Newark and Paterson) 
antral Division (Pittsburgh, Fairmont, Syracuse, Buffalo) 
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AGENLA (cont*d) 


H* pointed out that all of the contracts In th* Atlantic Division expire next Spring. 

Baron suggested waiting until work Is completed on th* model agreement before 
th* coanltte* goes Into the question of a common expiration date. 

Matoney asked whether It was th* Intention of th* National Warehouse Division 
to later expand the program to cover the whole country. 

Baron said that It would be a .ong while before that question could be answered. 
He proposed that th* procedure of th* committee be to discuss and approve clauses 
for a model uniform agreement, then to discuss a target expiration date, and then 
to take up th* tactical problems. At this point, all plans would require clearance 
and approval by the officers of th* International union, th* National Warehouse 
Division, the regional conference Involved, the Joint Councils, as well as the 
local unions that would have to carry out the program. 

Kean* said that they are now negotiating th* food Industry contract In Phila¬ 
delphia, and will demand and expect to get 2bi an hour. The contract Involves 
23 companies which do 96% of th* distribution of groceries In th* Philadelphia 
area. He asked whether there was any chance of coordinating th* present negotia¬ 
tions with the A A P program. 

Baron said that at th* A A P Conference he had proposed that present negotia¬ 
tions continue without reference to th* program for uniformity, since it was not 
sufficiently advanced and had not been cleared. 


MINUTES GF OCTGBER 20th A a P CONFERENCE 

Minutes of th* October 20, 1954 Conference of A A P warehouse locals were 
distributed. 

Moved by DlGuardo, seconded and passed to dispense with the readino of the 
minutes of th* October 20th meeting, and to place the question of corrections 
and approval on the ageida of the next meetina. 


rnOrumALS FOR UNIFOM CLAUSES IN A MODEL AGREEMENT 

Baron began th* discussion by emphasizing that it is impossible to propose a 
uniform contract that provides in every clause for all of the peculiarities that 
exist In th* relationships between thif local unions and local A & P warehouse man¬ 
agement. Th* clauses proposed represent a minimum basis of agreement and will be 
written In th* final contract so that local unions can write supplemental agree¬ 
ments with th* company covering those points where local provisions must be made. 
If It ever comes to negotiating an area-wide or company-wide agreement with A A P, 
each local union would be represented In the negotiations. At th* same time 
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PIOPOBAL S FOR UNIFOI CU USE5 IN A NOIXL AgttEMENT Uont'd) 

r*pr*t*ntatlv*t of th* coapany would b* in**tlng with th* local unions on a local 
basis to s*ttl* questions not involved in th* overall agreement. 

He also pointed out that soa* local unions negotiate individual contracts 
with A 4 P, but others involve city-wide negotiations with many companies. 

He said that th* clauses to be proposed are ones that it would be possible 
for A 4 P aanageaent to accept without feeling that th* union is making extreme 

demands. 

Th* coaaitte* reached agreement on th* contents of clauses on th* following 
subjects. It was agreed in all cases that a maintenance of standards clause pro¬ 
tecting local unions that might already have better conditions in present agree¬ 
ments would be written into any overall agreement with A & Pi- 

Parties to th* Agreement 

Purpose 

Consideration 

Union Recognition 

Hiring Employees 

Security 

Union Nembership 

Checkoff of Cues 4 Initiation Fees 

Nanagement Authority 

Dismissal 4 Appeals 

Union Officer Leave of Absence 

Grievance Procedure 

Arbitration 

Inspection Privilege 

Rates on Transfers 

Equal Pay for Equal Work 

Rest Periods 

Qualification for Paid Holidays 
Funeral Leave 
Jury Duty 

Report Tim* 4 Guaranteed Work Week or Work Day 

The committee then took up th* following questions on which they did not 
approve contract language but did approve objectives to be sought in uniform 
agreements. It was agreed in ail cases that a maintenance of standards clause 
protecting local unions that might already have better conditions in present 
agreements would be written into any overall agreement with A 4 Pi- 

Tan paid holidays 

Vacations I 2 weeks after 12 monthni 3 weeks after 10 years 

All work performed In th* hour* between 6 P« and 6 AWi premium pay rate 12^4 

Triple rate for holidays worked 

Double rat* for 7th day or Sunday when not regularly worked 
‘ rat* for 6th day or Saturday when not regularly worked 
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A ft P CCMTINUING CGMIITTEE MINUTES 


OmilllGS FRCM EASTERN CONFERENCE CHAIRMAN 

At thia point in tha oiaating Chairman Thomas E. Flynn of tha Eastarn Con- 
faranca of Taamatars visitad tha maating and was raquastad by Chairman Keana 
to giva tha group any coamianta ha might hava on tha A & P projact. 

Flynn said that anything tha connittaa works out would hava tha approval 
of tha Eaatarn Confaranca aa long as tha Eastarn Confaranca offlcars know where 
wa ara going and as long as tha committaa coordinatas tha work vary closely. Ha 
aakad what tha Confaranca could do to halp tha projact. 

Baron said that tha committaa hopad at this maatlng to arrlva at tarms of a 
uniform agraamant that could ba takan to tha local unions for discussions and 
auggaationa and than brought back to the comnittaa. Ha axprassad the hope that 
it would ba possibla t3 confar with Flynn and prasant to him tha antire program 
aa aoon aa posaibla. Tha aama thing will ba dona with tha offlcars of tha Intar- 
national union. Than it la proposad that a confaranca ba hald Involving tha 
officara of Eaatarn Confaranca, any raprasantatlva salactad by tha Intarnational 
union, tha National Harahouaa Division, and this committaa with tha A & P Company 
to obtain tha company'a raaction to this kind of approach to uniformity. Than 
thara would ba anothar maatlng of tha A ft P Continuing Committaa to dacida on 
naxt ataps. 

Graalay told Flynn of Kaana's proposal. (Saa Paga l) 

Flynn aaid that ha would lika to saa a complata raport in writing as soon as 
poaaibla. 


propgbals for uniform ^laubes in a model AGREEMEI.T (cont'd) 

Tha naxt quastion takan up was tha languaga of a pickating clause for the 
modal contract. Tha clausas suggastad by tha Eastarn Confarenca wara discussad 
and it was dacidad to laava to Baron and Graalay tha quastion of consulting with 
attornays on tha baat poaaibla languaga for such a clausa. 

Baron took up a sarias of mattars on which ha racommendad that agraement be 
left to tha saparata nagotiations involving tha locals. Agraemant was reached 
that tha following mattars will ba nagotlatad locallyi- 

Job Classification 

Minimum Ratas or Starting Ratas 

Sick Laavai Aftar ni (Bril* ill An ir taiJiA mA\/*H hv misiiA^nn cAr 


Hours of Nork and Lunch Periods 
Shop Committaa or Stawards 
Saniority 


I ♦ 
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A C P CONTINUING CGMtmEE MINUTES 


PWCPOiALS POR UNiPOi M ^LAUSES IN A MODEL AGREEMENT (cont'd) 

After diacuaalon on the health and welfare provieione, it wae mov ed by Crotty, 
eeconded and paeaed that the coanltte* ahall be authorized to explore content! of 
preient A & r agreenenti on health and welfare and to dlicuii with the company 
their attitude 'award making them more uniform. 

A "No Strike — No Lockout" proviaion i! to be written in conjunction with the 
picketing claui*. 

The Term of Agreement it to be left open until the queition of what local! are 
to move on the program ia decided. 


CMMON EXPIRATION DATE. AND NEXT MOVES ON PROGRAM 

There waa conaiderabl* diacuaaion on the queation of fixing a common expiration 
date. Kean* pointed out that the aeven local union* in the A & P Atlantic Diatrict 
can move in the period from February through April of 1955, if it i* conaidered 
deairabi* at that time. Both Philadolphi* and New York expect to demand at least 
25< in next apring'a negotiation*. 

Greeley aaid that there might be trouble if the model agreement ia taken to 
the local union* for thair approval before clearance ia obtained from Eaatern 
Conference and International officer*. 

Baron warned that the aeven local union* involved in the Atlantic Diatrict 
would be atrictly on their own if they attempted Joint action before the program 
had been cleared from top to bottom. 

Moved by Di^erdo, aeconded by Keane, and paaaed that a model contract baaed 
on the committee'* diacuaaion* be Grafted. ^fKT* unTTorm agreement then is to be 
diacuaaed with the officer* of the International and the Eaatern Conference. If 
thia i«rka out, a conference be requeated with the Comoany by the officers of the 
Internat ional unio r^ a t which th ia com mittee a^ovUd be pr eae nt. Tha t any furt her 
plana be deTayed pending the outcome of theae conference*. ~ " 


LETTER OF THANKS 

The ataff wa* inatructed to write a letter of thank* to Preaident Doherty of 
the Letter Carrier* expreaaing the thank* of the committee for hi* making avail¬ 
able the union'* conference room for the meeting. 

Moved, aeconded and paaaed to adjour n aubjec t to call. 
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PROPOSED MODEL CLAUSE 

for OREAT ATLANTIC k PACIFIC TEA CO. agreements 

-Ji... 4 V > 

Subject! PARTIES TO AOREEMENT 


This agreement entered into as of the _ day of ___ 

“(month Syeain 

between _hereinafter referred to as the 

(name or company) 

"Employer”, and the Local No. of 

(name of local) (city) 

affiliated with the International Brotherhood of Teamsters. Chauffeurs. 


Warehousemen and Helpers of America of the American Federation of 


Labor, hereinafter referred to as the "Union". 


(PHILADELPHIA) 


Nat'l Whse. Dlv. 
10/54 
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PROPOSED mOEL CLAUSE 

Tor GREAT ATLANTIC k PACIPIC TEA CO. agreements 
Subject! PURPOSE 

Whereas, the parties hereto desire to establish the standards and 
hours of labor, rates of pay, and other conditions under which the 
employees classified herein shall work for the Employer during the 
Ufa of this Agreement and thereby promote a relationship between the 
parties hereto providing for more harmonious cooperation and 
mutual benefit. 

Subject! CONSIDERATION 

Now, therefore. In consideration of the performance In good faith by 
both parties. Individually and collectively, of the terms and con¬ 
ditions of this Agreement, the parties agree to and with each other 
as follows!- 

(PHILADELPHIA) 

Nat'l Whse. Dlv. 

lo/yi 
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^mmi^reements 

Subject: HIRING EMPLOYEES (SECURITY) 


The Employer shall be free to hire additional help from 
any source where they are available. In doing so, If the union has 
any available, they will be considered. In any event, any employees 
ao engaged and retained who are not already members of the union 
shall be required to become members of the union within thirty (30) 
days of the hiring. 

Every new employee shall be on probation for a period of 
thirty ( 30 ) days and during said period the Employer may dispense 
with hla or her services for any reason without any question or ob¬ 
jection by the Union or employee. 

On a specified date each month the Employer (Warehouse 
Superintendent) shall give to the Union a written list of all new 
employees employed during the previous month and retained for thirty 
( 30 ) days or more and thus added to the regular payroll of the 
Employer. 

(PHILADELPHIA, modified) 

Nat’l Vhse Dlv. 
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Subject: UNION MEMBERSHIP 


Pursuant to an election duly held as required by law, the 


warehousea of the Employer In 


be union shops. 


Ultyj 


and vicinity shall 


Subject to the conditions named In the paragraphs below, 
only warehouse employees of the classifications covered hereby who 
are members of the Union In good standing shall be eligible for 
work In the warehouses of the Employer. 

If during the operation of this Agreement any member of 
the Union shall not be In good standing and the Union shall notify 
the Employer In writing to that effect, the Employer shall immed¬ 
iately notify the said employee of the receipt of such notice and the 
said employee shall then have a period of seven (7) days after re¬ 
ceiving such notice from the Employer within which to make arrange¬ 
ments satisfactory to the Union for the restoration of his or her 
good standing. The provisions of the paragraph directly above shall 
not be Invoked unless such arrangements have not been satisfactorily 
made within the said seven (7) day period. 


(PHILADELPHIA) 



PROrOSED MODEL CLAUSE 

for OheAT ATLANTIC 4 PACIFIC TEA CO. agreement 

Subject! CHECKOFF 

The Employer shall check off Initiation fees and dues from all 
membera who authorize In writing such deductions, and shall remit 
the same to the union. 

(BALTIMORE) 

PRESENT SITUATION: 3 contracts provide for checkoff (Baltimore, 

Albany, Springfield) 


Nat'l tfhse. Dlv 
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PROPOSED MODEL CLAUSE 

for GREAT ATLANTIC Ic PACIFIC TEA CO. agreements 
Subject: HANAQEHENT AUTHORITY 

It Is recognized that the well-being of both parties Is di¬ 
rectly dependent upon the skill and efficiency with which the business 
of the Employer la conducted, and that any assumption of the functions 
of the Management by repreaentatlvea of the Union Is contrary to the 
Intent and purpoae of the Agreement. 

The authority and responsibility for the management of the 
bualneaa shall repose exclusively In the Employer and Its appointed 
repreaentatlvea, and the Union or Its representatives shall not Inter¬ 
fere with the exercise of such authority and responsibility. 

(PHILADELPHIA) 


Nat'l Vhae. Dlv. 
10/54 
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PROPOSED CONTRACT CLAUSE 
for GREAT ATLANTIC 4 PACIFIC TEA CO. agreements 

Subject: SENIORITY only BASIS FOR LAYOFFS, RECALLS 

Straight seniority shall prevail In each Individual 

warehouse coming within the provisions of this agreement, particularly 

aa to lay-offs and re-employment. Promotions, transfers from one Job 

to another or from one department to another within the warehouse, 

or for assignments to overtime work, shall be conditioned upon the 

ability of the employee to perform the duties of the Job to which 

seniority privileges may otherwise entitle him. 

(PHILADELPHIA) 


PRESENT SITUATION: 7 contracts provide that seniority Is only basis 

for layoffs and recalls (Boston. Springfield, 
Albany, Syracuse, Altoona, Scranton, Richmond) 

2 contracts allow employer to consider other fac¬ 
tors than seniority In layoffs and recalls 
(E. Hartford, Baltimore) 

4 contracts do not cover this matter specif¬ 
ically (Newark-Paterson, NYC where It was 
submitted to arbitration. Providence, 

Fairmont) 


Nat'l Whse. Olv. 

10 / 5 ^ 
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PROPOSED MODEL CLAUSE 

for OREAT ATLANTIC k PACIPIC TEA CO. agreenent.s 
Subjaeti DISMISSALS AND APPEALS 

Th« Shop Coomlttaa, as hereinafter described shall be no¬ 
tified of all proposed dlsnlssals at least twelve (12) hours before 
Actual separation, except In the case of dlsnlssals for cause, 
whleh nay be siade Imedlately upon notice to the Shop Cosunlttee. 

The Union reserves the right to question and Investigate any 
dlaalssal for cauae. Where such cause upon Joint reconsideration. Is 
not Juatlflad, the dlsnlssed employee shall be reinstated In his former 
position, or Ita equivalent, and paid for all tine lost at his regular 
rata of pay. Appeal by the Union for reconsideration nust be regis¬ 
tered in writing with the anployer within seven (7) days following 
aueh dlsnlssal. When Juat cauae exists the Union shall not ask to have 
the dlsnlaaed enployee reenployed. If the Union and the Enployer fall 
to agres as to whether the cause Is Justified, the question shall be 

aubnlcted to arbitration as provided In Section _ of Article 

hereof. 

(PHILADELPHIA) 

Nat'l Whse Dlv. 
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PROPOSED MODEL CLAUSE 

for 0-EAT ATLANTIC ^ PACIFIC TEA CO. agreement 

Subject! SHOP COMMITTEE. STEWARDS 

The Union shall appoint a Shop Committee of not more\than 
four (4) members In any warehouse covered hereby. One (l) member of 
the aaid Shop Committee shall be designated by the Union to act as 
Shop Chairman or Steward.... 

The Shop Committee shall be the Union's representatlve(3) 
in the warehouse and in the case of a slack season they shall be the 
last employees to be laid off. 

(PHILADELPHIA) 


Nat'1 Whae. Div. 
10/54 
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for 0 EAT ATLANTIC k PACIFIC TEA CO. agreement 




PROPOSED MODEL CLAUSE 

for GREAT ATLANTIC k PACIFIC TEA CO. agreements 


Subject! GRIEVANCE PROCEDURE 

All questions arising under this Agreement shall be taken 
up In the first Instance through the Shop Chairman or Steward or 
the Shop Committee and the Employer. In the event of a failure 
by the parties to settle the matter, the Business Representative of 
the Union shall be consulted and In the event of a failure by the 
Business Representative of the Union and the Employer to settle the 

matter It shall be arbitrated as provided In Section _ of 

Article _. All grievances to be considered as such shall be 

brought to the attention of the parties In writing within seven (7) 

days of their occurence, extenuating circumstances excepted. 

(PHILADELPHIA) 


Nat'l Whse Dlv. 
10/54 



Subject: ARBITRATION 

In the event of a failure by the Union and the Employer to 
aattle any matter arising hereunder, after proper and reasonable op¬ 
portunity the same shall be referred within seven (7) days thereafter, 
by either party giving written notice to the other of its intention to 
do ao, to an Arbitration Board of three (3) members, one (l) member 
of which shall be designated by the complaining party in its notice 
to the other, the second of which shall be selected by the other party 
within aeven (7) days thereafter, with due notice thereof to the com¬ 
plaining party, those two, within seven (7) days thereafter, to 
a elect a third member, who shall be chairman. The Board shall meet 
within aeven (7) days after its selection is completed and render a 
decision within two (2) weeks sfter its last official hearing. De¬ 
cisions of the Arbitration Board shall be final and binding on both 
parties. Pending the decision of the Arbitration Board, the Union 
will not permit any strikes or interference with the regular routine 
of business. The cost of the third member shall be borne equally by 
the parties. 

Nothing contained in this Agreement shall require or permit 
Arbitration of a change in the terms of this Agreement. (PHILA.) 





PROrOSlO NODSL CLAUSE 

for OREAT ATUITTIC k PACIFIC TIA CO. agremMnta 
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PROPOSED MODEL CLAUSE 

for O’-EAT ATLANTIC k PACIFIC TEA CO. agreements 


Subject: INSPECTION PRIVILEGE 

It la agreed that upon application to the Warehouse 
Superintendent in charge a union representative shall have access 
to the working establishment of the Company during working hours 
for the purpose of aiding in the settlement of disputes and to see 
that the provisions of this Agreement are being observed, provided 
that there shall be no interruption of, or Interference with, the 
Employer's business. 

(NEW YORK CITY) 


Nat'l Whse. Dlv. 
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PROPOSED MODEL CLAUSE 

for :;‘>EAT ATLANTIC 4 PACIFIC TEA CO. agreements 

Subject: RATES ON TRANSFERS 

Employees permanently transferred from one Job to another, 
unleas they are already receiving rates equivalent thereto, shall re¬ 
ceive, In addition to their regular pay, the differential shown on 

Schedule __ between the rates for their regular Job and 

fwage rates] 

for the Job to which they are being permanently transferred; but em¬ 
ployees working on a higher rated Job for two (2) hours or more during 
any one day ahall be paid at the higher rate for time worked. Em- 
ployeea who systematically and regularly do work of a higher classi¬ 
fication for two (2) hours or more during any day shall be paid at the 
higher rate for time worked. Employees who systematically and regular¬ 
ly do work of a higher classification for two (2) hours or more In any 
one (1) week shall receive the pay for the higher rated Job Khlle 
doing such work. No employee shall refuse work to which he may be 


teaiporarlly assigned. 
NWD 10/54 


(PHILADELPHIA) 
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PROPOSED MODEL CLAUSE 

for GREAT ATLANTIC k PACIFIC TEA CO. agreements 
Subject! EQUAL PAY FOR EQUAL WORK 

Employees doing like work and having served like periods 
of time In such work shall receive the same minimum rate of pay, 
save where there la a distinction In point of experience In packaging 
and/or manufacturing, or between male and female egg candlers. 

(PHILADELPHIA) 


Present Situation: 1 contract has equal pay for equal work provision 

(Phils.) 


Nat'l Whae Dlv. 
10/5*i 
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PROPOSED MODEL CLAUSE 

for GREAT ATLANTIC k PACIFIC TEA CO. agreements 


Subject! REPORT TIME 

Employees reporting at the hour designated for their 
scheduled day's work shall be guaranteed eight (8) hours' work 
for that day unless they shall have been notified the previous 
day not to report the following day. Male employees ordered In 
for Saturdays shall be guaranteed four (4) hours work. Extra 
employees shall be guaranteed a minimum of eight (8) hours work 
for each day worked. 

(PHILADELPHIA) 


Nat'l Whse Dlv. 
10/54 



PROPOSED MODEL CLAUSE 

for OREAT ATLANTIC k PACIFIC TEA CO. agreemenlL> 


Subject: QUALIFICATION FOR PAID HOLIDAYS 

Straight time according to the regular work .-.cheduie of 
hours shall be paid for regular full-*lme employees for the above- 
mentioned holidays under the following conditions: 

(a) To receive such holiday pay an employee must be at 
work on the working day preceding and following any such holiday, 
unless ^he employee Is on vacation on either or both of said dates 

(b) The holiday pay shall be given to an employee who Is 
prevented from working on the day after the holiday because of 111 
ness to himself, herself, his or her spouse, or his or her child, 
providing the Illness Is of such serious character as to require 
the employee to remain away from work, the serious character of 
the Illness to be attested by a reputable physician. 

(c) The holiday pay shall be paid to an employee who Is 
unable to work on the day following a holiday as a result of a 
verified unavoidable accident which makes return to work 


Impossible. 


(PHILADELPHIA) 



PROPOSED MODEL CLAUSES 

for OREAT ATLANTIC k PACIFIC TEA CO. agreements 

Subject: FUNERAL LEAVE 

In the case of death of a member of the Immediate family 
of any employee, he or she shall have a reasonable time out from 
work with pay. three days being considered a reasonable time. 
Isunedlate family Is to Include only, mother or father, sister or 
brother, husband or wife, aon or daughter. Any unusual cases will 
be given special consideration by the Employer. 

(BOSTON) 

PRESENT SITUATION: 5 contracts provide funeral leave (Boston, 

Springfield, Albany, Altoona, Pittsburgh) 


NaCl Nhse. Dlv. 
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PROI OSED PIODEL CLAUSE 

for O'^EAT ATLANTIC A PACI -IC TEA CO. agreements 


Subject: JURY DUTY 

An employee whose service In the capacity of a Juror 
makes It Impossible or Impractical to work the hours necessary 
to earn the equivalent of forty (40) hours straight time pay In 
a regular work week, or the prescribed thlrty^two ( 32 ) hours 
straight time pay In a holiday week, may make application to the 
Employer for the difference between Jury duty pay received and 
normal weekly earnings as defined above. The Employer agrees to 
pay such amount upon presentation of due proof by the employee. 

(BOSTON) 


Nat'l Vhse. Dlv. 
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EASTERN CONFERENCE OF TEAMSTERS 
SUGGESTED CONTRACT CLAUSE 


riaiTiN G c;ausi 

The followlnQ art sugoattad clauaaa for incorporation in aii of your contracta. 

It ia axtraaaly iaportant that aoaa proviaion ba includad in your contract ra> 
garding tha right to picliat. Tha following clauaaa ara arrangad in ordar of thair 
daairabilityi for axaapla, Clauaa 1 providaa tha boat protaction for your mambarai 
Ciauaa 2, tha naxt baati and ao on. By all maana try to gat at laaat ona of thaaa 
clauaaa into your contract, prafarably Clauaa 1. 


1 

It ahali not ba a violation of thia contract and it ahall not ba cauaa for diachargt 
if any aaipioyoa or aapioyaaa rafuaa to go through tha pickat lint of a union or ra> 
fuaa to handla unfair gooda. Nor ahall tha axarciaa of any righta parmittad by law 
ba a violation of thia contract. Tha Union and ita roambara, individually and col- 
loctivoly, raaarva tha right to rafuaa to handla gooda from or to any fizm, or truck 
which ia angagod, or Involvad in any controvaray with thia or any othar Unioni and 
raaarva tha right to rafuaa to accapt fraight from, or to maka pickupa from, or 
dalivariaa to, aatabliahaianta whara pickat linaa, atrikaa, walkouta, or lockout! 
oiiiat. 

Tha tai« "unfair gooda” aa uaad in thia articia includaa, but ia not llmltad to, 
any gooda or aquipaiant tranaportad, intarchangad, handiad, or uaad by any carriar, 
whathar party to thia Agraaaiant or not, at whoaa tarminal or tazminala, or placa 
or placaa of buainaaa, thara ia a controvaray batwaan auch carriar or itaamployaaa 
on tha ono hand and a labor union on tha othar handi and auch gooda or aquipmant 
ahali continua to ba "unfair” whila baing tranaportad, handiad or uaad by intar- 
Changing or auccaading carriara, whathar partiaa to thia agraaaant or not, until 
auch controvaray ia aattlad. 

Tha Union agraaa that in tha avant tha Employar bacomaa involvad in a controvaray 
with any othar Union, tha Union will do all in ita powar to halp affact a fair 
aattiaaant. 

(N.B.) If tha aaiployar'a lawyar objacta to tha wording of tha 
abova clauaa, you my point out that tha languaga con- 
tainad tharain conforaa with tha daciaion in Rabouin 
V. N.L.R.B., 195 F (2nd) 906| and with Conway'a Ex- 
praaa, 87 N.L.R.B. 972, 195, Fad. (2nd) 906 (CA.2, 

1952). 

OR 

a 

'»c aaiployaa covarad by thia Agraaaiant ahall ba aubjact to diaciplinary action 
by tha laipioyar for rafuaing to croaa a pickat lina approvad by tha Union. Tha 
aoiployar agraaa that it will not diaciplina any amployaa for rafuaing to handla 
■archandiaa aada or dalivarad by non-union i»orkara. 






OR 

..'LAUSE 3 

In €••• of • lockoout or • ttrlkt, of any Union, It ahaU not ba conaldarad a 
violation of thla Agraanant for any mambar of thla Union to rafuaa to dallvar 
gooda wbara auch controvaray la going on. Tha Union will not call, aanctlon 
or anforca any ayvpatbatlc atrlka of Ita mambara, and tha Employar ahall not 
aid othar aaiployara In any fight that may ba wagad agalnat tha Union. 

OR 

CLAUSE 4 

It ahall not ba a violation of thla Agraamant for tha amployaaa covarad haraundar 
to rafuaa to Croat a plckat Una and parfonn work In any Inttanca whara tha plckat 
Una hat baan authorlxad by tha Union plckatlng. 
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to (.reser.t tr o proposals of tf.e Naiiora. E,>* . ; 
Warefoosc Livisior. 

PROPOSAL FOR A P WAREhaSE PROGRAM: 


No:< ' ' Lis i ion fali'^'i t'o 
.M S, J: : ■ Mf a sorv. y 

.! r<' riLol>' ’ to 11 • I' K-- 
l an-n of tro. national division 
is. ;o:.s(;:iIt. of th( National 


Barer, explained t.nat A a P : .ic leio of 
Waref.ouse division because it . as nearly ‘a 
coun.try, ana t*-.at raost of these are oroaoiz 
oryanired K^arehouses are iocatea ir *'• Eas 
t!.r, e ur or'jar.ized ware.'"ouses, fis matter 
slons with t:.e Policy Jomn.i t tee of f- East 
w'Icr. decl'Jed to call today's meehii.... I't 
cine f ov. much can be done, oi re iicr.,!; : e 
oltair; unlforniity in a'jreenents nith A & F. 
tei to examine tfie facts as contalf*,; ir t 
.atesj to save aiscusslor. fror. t; e ;,. al u 
or. the program.; to then set up a itprr 
ur.i'ns wf.ose Jot will te to meet further to 
proposals, using tf.e best te.’.-n,s ir. prei*.:.! 
the (omr.lttee decides on; the (.oirj:liti» tt .■ 
regard to A & P for tfie part icipat li g ioial 


special ir.t. rest to tie National 
..art'Ou..t [..cations ail over the 
t.-a cy IBT Kcals. Sirce 17 of the 
terr. hooferer.v*.. area, aiOh. with 
as been tare- up on several ocra- 
,■!: onferehc.e Warch.ouv.e Division, 

;ui;^ost' of thr met tin-: is to fie- 
■Is, to eliihlriate 1 r.t (ua : 11 it s an.: 
; . propijse.i th.at t.he procedure 
. tool-c oistriLuti d to the uele- 
: i-•-ns rr.eti folicA'ed by a roll 

sertatlvt L.oi .i:.i ttee from t!.e local 
■ inft a set of uniform contract 
-c-rtr.nt', plus any new proposals 
■ ti- re..oi;anpnfi further pt-licy In 
u: i Oh'^. 


baron tfien went over tne coi te-.ts of the sui .e , p.oihtloo . ut that con¬ 
tracts expire at varying times of th«. year, ann tfa* t’.ls would le a prof lem 
to b» met by the smaller coinrr.lf fee. he pci-ited .'ut that ’'eie was a 901 
spread In some wage rates for K-tals i;. t'e EasK.-r: i.i.iiituci- area, ana sale 
tt at tills was something that would t ave to :e tao ieo over a period af time, 
so tf.at the spread would oe narrowed arui evnt.tua 11 y wiped cut. .He also call¬ 
ed attention to the many fringe lenefits, as well as such n.atttrs as seniority 
clauses, on whlcf. a uniform agreement would help itiOSl local unions. 

Hartsough said that tt.is program, as proposed, would be carried out under 
the direction of Chairman Thomas E. Flynn of tie Eastern 'onference . He asi<- 
ed whether Flynn f.ad f ecn cor suite.; or the proposals made by Tiaron. Laron 
replied tf.at the calling of tie contc re! ce had i-een discussed wit:. Flynn after 
tfe Biloxi meeting of t.hc Matlotial Executive ■ oiiacittee of tf.e National Warcf.ouse 
Division by Director Jof.n Greeley of f e Easier-. Waref.ouse Dlvisior and himself. 
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PRGPQSAL FOR A ft P WAREHOUSE PROGRAM (cont'd) 

Harltough pointed out that there are advantages to be gained in any 
attempt at uniformity, but that there have been instances where some people 
have been hurt, and that is what w* want to avoid here. 

Frank Kean* (Local 169, Philadelphia) said that as long as we follow the 
outline proposed by Sam Baron, and it is not compulsory, all of us should be 
in favor of it. He asked wfether the company would fight the program. He also 
asked what cooperation can be depenoed on from the local unions, and said that 
very few outside of Pittsburgh and Philadelphia had com* to the assistance of 
Richmond during the strike in that city last spring. He also asked if it was 
the intention that local unions negotiate their own contracts until such time 
as a common expiration date and a national agreement had been reached. The 
chief objective of the locals should be to make us* of the statistics pre¬ 
pared by the research people, and to make sure that a local union is in a 
position to help any local that becomes involved in a long drawn out fight 
with the company. 

Kean* said that, if it will be possible to count on local unions. Local 
169 will be for the program. He said Local 169 does not want anyone to com* 
in and take over negotiations and tell them what to do. 

Greeley said, in reply to Hartsough's question, that Flynn had approved 
the calling of the meeting, but that any program worked out at the meeting 
would be subject to his approval as Chairman of the Eastern Conference. He 
read an excerpt from the minutes of the last meeting of the Eastern Warehouse 
Division Policy Committe* authorising the calling of the conference of A ft P 
locals for the purpose of developing a regional program working toward uni¬ 
formity, and to organize the unorganized locations. He said that Flynn had 
approved the us* of the National Warehouse Division's survey in connection 
with the meeting. 

Hartaough said nothing can be lost if it is the will of the delegates 
her* to go ahead end make this survey and see whether it's to the advantage 
of the delegate's local union. 

Peter Rossanno (Local 669, Hartford, Conn.) said there was no question 
but that the smaller units of A ft P are going to need help. In the New 
England area, at least, the locals have learned to get uniformity in other 
industries, and w* have learned that the larger union has to go along with 
such a program. He estimated that a program to obtain uniformity and elimi¬ 
nate the inequalities in wages for A ft P would take a long time, that it had 
taken at least B years in the bakeries of the chain. He was in favor of 
starting the program, even though it may take a long time. His local wants 
to be able to negotiate its own contracts, but if all the locals are agreed 
and are honest with each other, and stick to the program, we should be able 
to get it throughout the conference. He is concerned that the locals with 
big A ft P menberahip will be held down, even though this is not the intention 
of the program. 
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PROPGSAL FOR A h P NAREHa^SE PRCI>RAM (cont'd) 

J*ib*i M*ton*y (Local 635, Pittsburgh) pointad out that his local union 
had th* highast ratas for th* A 4 P chain. His local is not afraid of the 
proposal for a connon axpiration date, and thinks it is necessary. He gave 
axanplas of how work now being don* in Pittsburgh could easily be shifted to 
other, lowar-rat* locations by A 4 P if it really wanted to. The local is 
for th* cownon axpiration data, and for a uniformity of agreements,but it 
doaan't want anyone coning in and negotiating it* contract* for the local. 

Hartsough said that nost locals would oppose outside negotiators be¬ 
cause it would give local officers th* feeling thei. Jobs weren't safe. 

Arthur Kilty (Local 829, Boston, Mass.) said that his local would favor 
a uniforn ternination date, but that they didn't intend to stand still while 
other locals caught up with their rates; that whenever he saw a chance to get 
■or* noney for his people, he would take it. 

Hartsough said that there was no intention here to bring the rates of 
th* lowest up to th* highest. Th* only thing that the program will do will 
be to reduce th*90< spread in rates. W'.at we are trying to do here is to 
have th* local union retain ail autoncxny and to create uniformity particu¬ 
larly as to coapany policy, to get a common expiration date, and things of 
that sort. A common expiration date could not be achieved before October 
1956 at th* earliest. You will find the vice-presidents of A 4 P resent¬ 
ing this move from their own standpoint. 

Russell Brown (Local 322, Richmond, Va.) said his local was at the 
bottom of th* wag* structure. TIi* local would be in favor of this program, 
and is especially interested in th* part of the program that would get co¬ 
operation of all locals, and coordinate their efforts in the East. 

Merle Lehman (Local 110, Johnstown, Pa.) reported that his local Is 
about to sign an agreement with A 4 P in Altoona. He regretted that the 
survey had not been distributed in time for him to use it in negotiations. 

He listed some of th* provisions of th* new agreement, including an 64 in¬ 
crease in ail rates. He said the local had willingly allowed a change in 
aick leave policy to provide no pay for the first three days' absence, 
because th* company demonstrated it was only benefiting 19 out of 150 
employees in th* Altoona warehouse. His local is willing to go along 
with th* program; he expressed the feeling that his local would be in 
favor of having someone connected with the project sit in on his nego¬ 
tiations in th* future. 

At this point in th* meeting, th* hotel notified the officers that the 
room must be vacated for a luncheon for the President of Liberia; arrange¬ 
ments were announced to resume th* meeting at 2i30 PV in the same room. 
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PROPOSAL FOR A h P NAREHaSE PROGRAM (cont'd) 

Chaixaan Harttough callad for expreasiona of opinion on the program from 
any delagatea oho would be unable to return in the afternoon. 

A delegate froa Fairaont, N. Va. aaid that hia local would be guided by 
whatever the Pittaburgh local decided to do. A delegate from Local 391 in 
Graenaboro, N.C. aaid that they alao would vote aa Pittaburgh did. 

iP.en the meeting reconvened, Tony Morria (Local 2bl, Providence, R.I.) 
aaid that the warehouae in Rhode laland had been organized in 1944 with the 
help of the Boaton local. Then, there waa a 9b( apread between wages in 
Rhode laland and Boaton. Since the New England locala have coordinated their 
nagotiationa, the apread haa been reduced from 9ti to t-3/Ai in the current 
agraaaanta. ne favored the program and aaid that the New England locala will 
aupport it. 

International Organizer A1 Dietrich reported that the Buffalo warehouse, 
which ia praaantiy unorganized, haa been called to the attention of the Joint 
Council in that city. The Council at ita laat meeting voted to place thia on 
Ita agenda for organizing. He haa aaked Matoneyof Pittaburgh to be of assist¬ 
ance if the Joint Council decided it needs outside help. 

Dietrich reported that in Albany a petition haa been filed with the NLRB 
by tha former officers of Local 294, who were removed by the International 
union, requesting a representation election at the A & P warehouse. A two- 
year agreement with the company wau entered into by the former officers on 
bahaif of the local on April 30, 19b3. During the hearing before the NLRB 
trial examiner, that official called attention of the participants to the 
union ahop provision in the contract which he aaid waa perhaps illegal. 

Dietrich pointed out that there ia a possibility the contract will be set 
aaide and an election held because of thia and called it to the attention of 
othar locala which may have the same clause (originally inserted at the request 
of tha company). Tha Albany agreement provides! '*A11 such employees (except 
office employees, watchmen, permanent salaried supervisors, and bakery em¬ 
ployees) shall be members of the Union during the life of thia Agreement. All 
vacanciaa shall be filled with members of the Union or with such other persons 
selected by the Employer who shall file applications and become members of 
tha Union thirty days after date of their employment. The Union will furnish 
tha Employer the date of such applications." 

Dietrich recalled some of the history of relationships between the IBT 
and A a P and want into the question of how the very high rates in Pittsburgh 
had been achieved under the War Lakor Board. At that time, it was agreed that 
Fairmont and Altoona would maintain a wage level lb( below the Pittsburgh rates. 
This was achieved over a three-year period. However, the fact that the Johnstown 
local has not been abla to negotiate similar rates for American Stores has forced 
the rata at the Altoona A & P warehouse down so that they are now b2i under Pitts¬ 
burgh. Ha said this pointed out the importance of both the A & P and the American 
Stores projects of tha National Warehouse Division. 
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PROPOSAL FOR A P NAREHOUSE PROGRAM (cont'd) 

Dennis Grotty (Local 6:>2, New York City) reported that it took 12 years 
to organize A ^ P in New York City. For the past year, Local 652 has had 
under contract 6000 employees, including 2000 doing warehousing. He said 
that achievin’, uniformity is going to take some time, and we will have to take 
area conditions into consideration. For instance, in New York, grocery ware- 
'house wage rates have followed the pattern set by the drivers, and the ware- 
houseawn in New York City look forward to getting the same increases as the 
drivers have Just won. The A & P program does not interfere with local auton- 
oiay. Nobody is being asked to hold back in negotiations. In New York City, 
tha local will not hold back in Its negotiations next June in order to get a 
uniform expiration date. Ne will gc along with this program, but we have all 
had a lot of experience, and this is not something that is going to be ac- 
conpliahed over-night. He assured the smaller locals that the larger ones 
will work along with them in the pregram. 

. i 

in Portland. There is a long history of attempts to organize this warehouse. 
Each year A & P management sets its rates after the Teamsters have completed 
negotiations with First National Stores. Fringe benefits at A & P are better 
than at First National. There is a benefit association into which A & P em¬ 
ployees pay 50i a week and in return get full pay during sickness. The local 
faals it has nothing to offer A & P employees in the area of wages, hours and 
conditions. It is possible that when the program for uniformity gets under¬ 
way, in the future the local can interest them. He said the bakery is orga¬ 
nized by the Bakery 4 Confectionery Rorkers. 

Hartsough pointed out that all local unions dealing with A ^ P have had 
t e problem caused by A & P management's attempts to keep control over em¬ 
ployees in labor-management relations. 

DiCuardo (Local 570, Baltimore, Md. ) said that his local is in favor of 
the uniform contract and in favor of cooperation to help other locals. The 
Baltimore local has been able to negotiate common expiration dates for the 
three grocery chains that have warehouses in Baltimore. It is now April 1st. 

International Organizer Morrissey spoke on the question of uniformity 
and said thatthis is something that has long since been tried and found to 
be vary sensible in the warehouses in the New England states. We have come 
to recognize over a long period of time that if it is good for an individual 
to Join a union, it is good for local unions to Join with other local unions 
bacause in union there is strength. Some people are apprehensive over losing 
thalr autonomy, and by doing so they may lose an opportunity to acqjire for 
their membership a consideration that might be a little better than something 
somebody else in another area may be able to obtain for their members. In 
New England, no local was required to stand still or to give up anything they 
had. He described the situation in the general freight field in New England 
where substantial uniformity has been obtained. 





PROPOSAL FOR A & P WAREHOISE PROGRAM (cont’d) 

Morrl«««y doesn't think the conference will have any difficulty in 
obtaining cooperation of the New England locals because of their experience. 
He endorsed the proposal that a small connittee be set up to draw up the 
language covering the non-econonic aspects of A & P contracts. He listed 
such questions as union shop, vacations, funeral leave. Jury duty pay, as 
Mtters on which obtaining uniformity would make the local more attractive 
to the members. He also said great gains could be made by having health 
and welfare programs administered by the local unions. He thought an under¬ 
standing could be worked out with the company for escalator clauses to 
eliminate the wage spread over probably a five-year period. 

Robert Smith of the Buffalo Joint Council and Local 264 said that after 
16 or 17 years of inactivity the Joint Council in that city was recently re¬ 
organised. The number one item on their agenda will be organizing the A & P 
warehouse. The drivers for A & P contract carriers are already members of 
the Teamsters. The Joint Council believes that they can do the Job without 
outside help, and they are not agreeing to have organizers come in. He can 
not speak for the Buffalo people in any poll that is taken on the program. 

PGLL GF LOCALS 

Hartsough said that it is not the intention of the program to go into 
any area without the consent of the local unions involved. The only pur¬ 
pose will be to help where the local requests help, and the program pro¬ 
posed only applies to groups presently organized. He called for an ex¬ 
pression, for or against the program as outlined, by each local union. 


Local 

559 

- 

Hartford, Conn. 

- 

AYE 

Local 

570 

- 

Baltimore, Md. 

- 

AYE 

Local 

829 

- 

Boston, Mass. 

- 

AYE 

Local 

404 

- 

Springfield,Mass 

- 

AYE 

Local 

663 

- 

Newark Paterson, 

t 




N.J. 

- 

Not pn 

Local 

294 

- 

Albany, N. Y. 

- 

AYE 

Local 

852 

- 

Bronx & Manhattan, 

t 




N.Y. 

- 

AYE 

Local 

317 

- 

Syracuse, N.Y. 

- 

AYE 

Local 

110 

- 

Altoona, Pa. 

- 

AYE 

Local 

169 

- 

Philadelphia,Pa. 

- 

AYE 

Local 

635 

- 

Pittsburgh, Pa. 

- 

AYE 

Local 

229 

- 

Scranton, Pa. 

- 

AYE 

Local 

251 

- 

Providence, R.I. 

- 

AYE 

Local 

322 

- 

Richmond, Va. 

- 

AYE 

Local 

789 

- 

Fairmont, N.Va. 

- 

AYE 


Local 929 representing the Philadelphia A ik P drivers 
record in favor of the program. 
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GdHlTTEE 

Msvftd bv fio5Sarno. 8«C0fi0«d ana nas'^ca Lv voic* vote to pstaLU^’ a 
• to •t.udv tia various cot.tract! d;.d .'naito lecoinnoridalions on 

sirould ce Ir. uniforn clcusas for futurt 

It was a 9 r*«d to hav# an #lght-m«’nt-er co.^mlttee including Acting Director 
H. j. Clfeoof)* of the National Marehouse Division and Director John Greeley of 
the lastern Conference Marthouse Division as ex officio members. This cormlttee 
to ?tave p^®r to add to ita nu«ter as it finds it necessary In the future, 

THo following smmters were naiaedi 

Local h29 - Boston, f.'ass. 

Local 852 - New YorK City 
Local 317 - Syracuse, N.Y. 

Local 169 - Philadelphia, Pa. 

Local fc35 - Pittsburgh, Pa. 

Local 570 - Baltimore, Md. 

Moved by DlGuardo, seconded and passed that Franx Keane be named chairman 
of tha sut-coraittee. 

floaaanno pointed out that he was going into negotiations soon and would 
like to urge the coenittee to keep this in mind. 

Lehnan said that the Johnatown local was holding up signing its contract 
until it obtained the picket-line clause recomr^nded by Eastern Conference. 

Baron suggested that all local unions go ahead with current negotiations 
witNeut reference to the coenittee. Me suggested using the information in the 
ry to asaiat then in current negotiations. 

Keane expreseed thanks for the honor done h.iir. and pledged that he will do 
everything in hia power to make the project a success. 

Qreeley said that the neetimj had been e project of the Eastern Conference. 
Repreeantatives of the National Warehouse Division have been preaent at the in¬ 
vitation of tha Eaatern Conference, end he expressed thanks for their aid and 
lupport. Requests for model clauses for use in negotiations should be adrlress- 
ed to the Eastern Conference. He expressed hope that the conference initiated 
by the National Narehouae Diviaion's Executive Comnittee with General President 
Rack,and thru him with the area conference heads, might make the relationship 
between the divieione end conferences clearer. 

Hartsough thanxea Chairman Crotty of the Eastern Gonierence Warehouse 
Division for allowing nim to conduct tie meeting and declarea the se^^^ion ad¬ 
journed. At a brief meeting of the suL-con«iittef- immediately follov/ing tl.p 
conference, it was decided to meet ori October 2tth at lOiOO AV at 100 Indiana 

Ave nut, h.W., Wasr.irgton, T.r. 


Jeroete McCarthy 
Dennia Crotty 
Fred Maggio 
Frank Keane 
James Matoney 
Claries DiGuardo 


»»5-15C 

10/26/54 
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Dot# October f, 191^ 


To I Preftident Elrar Mohn ^ukimri Great A c. P Survey 


Tli* attacr.ad survey was presented to the Executive Connittee of the National 
••arenouse Division at Its Boetlny October 1st and was approved for distribu> 
tion to the regional conferences and to the local unions having Jurisdiction 
over warenouses of the Great A & P Tea company. I thought you would like to 
looK through it so that you will be acquainted with the situation in this 
coapany. 
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TEAMSTERS. CHAUFFEURS 
WAREHOUSEMEN & HELPERS 


>00 INDIANA AVINUI. N >M • VHASHINQTON I 0 C • SIIHLINO 3 0323 


October 7, l%4 




Otar Sir and Brothari 

Enclosed you will find a copy of a survey on the warehouses 
of the Great Atlantic & PaciHc Tea Company. This book has 
been approved for distribution by the Executive Committee of 
the National Narehouse Division. 

It is intended for your information and guidance, since your 
local union has Jurisdiction over the A & P warehouse in your 
city. 

This book should be treated as confidential information, for 
use only within the union. 

It will be kept up to date, and you are therefore requested 
to keep it on file so that pages can be changed and inserted 
from time to time. 


Sincerely and fraternally yours. 


H. J. Gibbons, Acting Director 
National Narehouse Division 


hjgihl 

Enci A & P Survey Book 



EXTENT CF ORGANIZATION 


ANL 

CONTRACT PROVISIONS 


r..MT ATIAN ^"- » 

AUGUST, 1964 
Thli l» copy No. - 


l,l»trl=ut.d .. • ..rvlc. to «tohoo.t loci onion, by. 

•.ATlChA, NAREHOUSE DIVISION ^..,PPPimc 

INT'L -^.^CrPiERHOOD OF TEAMSTERS, >.AoFFEURS 
■AREHOUSSttN AND HELPERS 
:OC lr<ll.na Av.nu*. N.I.. Nl»hlnnton 1 . L... 

... J. GIBBONS, ACTING DIRECT-OR 




SURVEY GF 


TWE GREAT ATLANTIC t. PACIFIC TEA COMPANY 


Thla aurvty htt bttn approvtd Ly th« Executive Connittee of the 
National Rarthoutt Division of tha International Brotherhood of 
Teanatera, Chauffeurs, Harehousemen and Helpers. 

It la dlatrlbuted to thoae local unions having Jurisdiction over 
the narehouses of this conpany. 

It la Intended to asslat these local unions In organizing the 
unorganized narehouses, and In negotiations for improvements In 
the agreements analyzed In this survey. 


H. J. Gibbons, Acting Director 
National Rarehouse Division 
Int'l Brotherhood of Teamsters, 
Chauffeurs, Rarehousemen Helpers 
100 Indiana Avenue, N.R. 

Raahlngton 1, D.C. 


October, 19*>4 



HE HEAT ATLANTIC PACIFIC TEA C MPANY 


BACKGROUND GN CCM>ANY 


A 4 P It tht Urgttt groctry chain in tha Unitad Statai. lit 1953 talat 
wara $3,969 aillion — followad by Safaway't $1,751 ■illion and Kroger's 
$1,056 aiillion for that yaar. 

Thia coMpany hat baan halpad to maintain itt top potition in grocary 
ratal ling bacauta it oparatat tubtidiariat that can naarly dominate tha 
«#tolatala food markat. A 4 P-ownad tubtidiariat includat Atlantic 
CoMlaaion Co., tha world't largatt purchatar of frath fruitt and vaga- 
tablaai Aaiarican Coffaa Corp., tha world't largatt coffaa purchatar; and 
othart angagad in production of cannad talmon, condantad and avaporatad 
■ilk, and many othar food productt told in tha A 4 P ttorat. Tha Oapart- 
■ant of Juttica hat obtainad a content order, under tha anti-trutt laws, 
that will have tha affect of l) "dittolving" Atlantic Committion, and 
2) stopping special pricing practices of A 4 P tubtidiariat that favor 
tha A 4 P retail butinatt over othar retail grocary companies that buy 
froa tha A 4 P tubtidiariat. Economists familiar with tha suit say tha 
decree will have no noticeable affect on tha coapany't earnings. 

A a P grew out of a butinatt in tha New York-New Jersey area started in 
1B56. It now hat about 4500 ttorat throughout tha Unitad States and 
Canada, and 41 major warehousing canters in 25 states. 

Officers of A 4 P's parent company arat George L. Hartford, Chairman; 
Ralph N. Burger, Prat. 4 Sac'y; J. D. Ehrgott, Treat.; and Directorsi 
0. C. Adams, J. J. Byrnaa, N. M. Byrnat, J. M. Toolin, W. F. Leach. 

A 4 P's talat have risen each yaar tinea tha and of World Mar II, though 
net incoata hat fluctuated bacauta of changes in tax levies and large 
amounts sat aside by tha company for depreciation in several years. Tha 
A 4 P consolidated income account shows: 


iftiz^Ending_Fab. 28- 
1954 ig53 


Salat 

Nat before Depreciation 
4 Federal Income Tax 
Depreciation 
Fadarai Tax on Income 
Nat Income 


$3,969,103,161 

79,562,221 

9,866,415 

39,300,000 

30,395,806 


$3,755,687,313 

76,412,166 

9,344,528 

37,850,000 

29,217,638 


NA 'AL AREHOUSE DIVISION 
int' Brotherhood of Taamttart 
Augu t 1954 



THE GREAT ATLANTIC A PACIFIC TEA COMPANY 

BACKGROUND ON COMPANY(Cont'd) 

Th« A & P consolidated balanca shaat shows: 



J954 

1953 

ASSETS! 

Land s buildings 

S 4,082,039 

S 4,214,757 

Equipment 4 fixtures 

106,949,526 

104,863,396 

Goodwl 11 

1 

1 

Deferred charges 

9,906,350 

9,523,025 

CURRENT ASSETS! 

Cash 

128,410,471 

123,279,999 

U.S. Govt, securities 

11,800 

11,800 

Other securities 

5,500 

5,500 

Accounts receivable 

7,728,983 

7,021,420 

Merchandise 

213,267,636 

198,278,662 

Total Current Assets 

349,424,390 

328,597,381 

TOTAL ASSETS 

470,362,306 

447,198,560 


LIABILITIES! 

7% 1st preferred 


(par $100) 

25,926,200 

25,926,200 

Common stock 

36,306,100 

36,306,100 

Subscribed preferred stock 10,000 

10,000 

Reserve for self ins. 

3,547,566 

3,196,533 

Other reserve 

709,730 

1,355,103 

Surplus 

23<9,922,063 

225,524,380 

CURRENT LIABILITIES! 

Accounts payable 

124,820,134 

117,356,275 

Tax reserve 

39,120,513 

37,523,969 

Total Current LlMilitlis 

163,940,647 

154,880,244 

TOTAL LIABILITIES 

470,362,306 

447,198,560 

NET lORKlNG CAPITAL 

185,483,743 

173,717,137 


NATIONAL MARENOUSE DIVISION 
Int*l Brotherhood of Teamsters 
August 1924 



THE ..REAT ATIAN7IC & PAt^IFIC TEA COMPANY 


EXIENI OF TEAMSTER WAREHOUSE ORGANIZATION 

There ere 41 A & P warehouse locations. 

30 of these warehouses are organized by IBT. 

8 of theae warehouses are unorganized. 

2 of these warehouses are organized by CIO. (Birmingham, Ala. 

and Atlanta, Ga.) 

1 of these warehouses is organized by independent union. (Chicago) 


(In one non-IBT location, Atlanta, the contract drivers for the 
A b P warehouse are organized by IBT.) 


There are 6000 warehouse employees covered by IBT contracts. 

There are 250 warehouse employees covered by CIO contracts and independ- 
ant union contracta. 

There are 1200 warehouse employees unorganized. 


NATIONAL WAREHOUSE DIVISION 
Int*l Brotherhood of Teamsters 
August 1954 
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THl GREA ATLANTIC PACIFIC TEA COMPANY 


A (k P NAREHCUSES ORGANIZED BY IBT 
Th« 30 tMarehouici organized by IBT are located at followat- 


Los Angeles, Calif. 

Local 

595 

19 employees 

E. Hartford, Conn. 

Local 

559 

108 

M 

E. St. Louis, Ill. 

Local 

729 

165 

M 

Indianapolis, Ind. 

Local 

233 

80 

M 

Louisville, Ky. 

Local 

89 

120 

M 

Baltimore, Md. 

Local 

570 

241 

n 

Boaton (Somerville) Mass. 

Loca 1 

829 

175 

m 

Springfield, Masa. 

Local 

404 

74 

m 

Itetroit, Mich. 

Local 

337 

300 

m 

Grand Rapids, Mich. 

Local 

406 

116 

m 

Minneapolis, Minn. 

Local 

544 



(H.Brooks Co.) 





Kansas City, Mo. 

Local 

955 

114 

m 

Newark Ik Paterson^ N.J. 

Local 

863 

500 

m 

Albany (Colonie) N.Y. 

Local 

294 

200 

m 

Bronx A Manhattan, N.Y. 

Local 

852 

1190 

n 

Syracuse, N.Y. 

Local 

317 

80 

m 

Cleveland, Ohio 

Local 

197 

150 

M 

Columbus, Ohio 

Local 

413 

100 

M 

Toledo, Ohio 

Local 

22 

163 

M 

Youngstown, Ohio 

Local 

377 

100 

m 

Altoona, Pa. 

Local 

no 

150 

m 

Philadelphia, Pa. 

Local 

169 

355 

m 

Pittsburgh, Pa. 

Local 

635 

450 

M 

Scranton, Pa. 

Local 

229 

175 

M 

Providence, R.I. 

Local 

251 

160 

•• 

Richmond, Va. 

Local 

322 

175 

M 

Fairmont, N.Va. 

Local 

789 

75 

M 

Milwaukee, Nis. 

Local 

200 

195 


REGI0f.A.. CONFERENCES 

a no A 

Ik P 

NAREHaSE LOCATIONS 


Of the 30 werehouaee organized by IBT 

17 are in the Eaitern Conference of Teanatert territory. (E.Hartford, 
Baltimore, Boston, Springfield, Newark, Paterson,Albany, Bronx, 
Manhattan, Syracuse, Altoona, Philadelphia, Pittsburgh, Scranton, 
Providence, Richmond, Fairmont) 

12 are in the Central States Conference of Teamsters territory. 

(E.St. Louia, Indianapolis, Louisville, Detroit, Grand Rapids, 
Minneapolis, Kansas City, Cleveland, Columbus, Toledo, Youngstown, 

MiIwaukee) 

1 ia in the Western Conference of Teamster territory. (Los Angeles) 
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THE GREAT 

ATLANTIC & PACIFIC TEA COMPANY 

Month 

CONTRACT 

EXPIRATION 

Year 

DATES 

City 

September 

26 

1954 

Kansas City, Mo. 

October 

1 

1954 

Altoona, Penna. 

October 

1 

1954 

Pittsburgh, Penna. 

October 

1 

1954 

Fairmont, N. Va. 

October 

18 

1954 

Columbus, Ohio 

October 

30 

1954 

Milwaukee, Wls. 

November 

2 

1954 

E. Hartford, Conn. 

December 

3 

1954 

Birmingham, Ala. (CIO) 

February 

12 

1955 

Scranton, Penna. 

February 

12 

1955 

Richmond, Va. 

February 

28 

1955 

Springfield, Mass. 

February 

28 

1955 

Philadelphia, Penna. 

April 

1 

1955 

Cleveland, Ohio 

April 

2 

1955 

Baltimore, Md. 

April 

9 

1955 

Grand Rapids, Mich. 

April 

M 

1955 

Albany, N. Y. 

April 

30 

1955 

Syracuse, N. Y. 

May 

31 

1955 

Minneapolis, Minn. 

June 

19 

1955 

New York City (Bronx & Manhattan) 

July 

3 

1955 

E. St. Louis, Ill. 

August 

20 

1955 

Detroit, Mich. 

September 

4 

1955 

Los Angeles, Calif. 

September 

15 

1955 

Newark, N. J. 

September 

15 

1955 

Paterson, N. J. 

January 

1 

1956 

Youngstown, Ohio 

February 

29 

1956 

Providence, R. 1. 

April 

1 

1956 

Boston, Mass. 

July 

17 

1956 

Toledo, Ohio 

July 

31 

19*o6 

Louisville, Ky. 

August 

14 

195-6 

Indianapolis, Ind. 


CONTRACT DURATION 

13 contracts are for two yaara (8 of thaaa provide wage raopanlnq at and of 
first year and 1 provides reopening on wages and welfare) 

13 contracta are for one year 

2 contracts are for 3 years (Detroit provides automatic increase annua Iiy. 
and quarterly cost-of-living adjustment! Grand Rapids provides automatic 
increase annually, and semi-annual cost-of-living adjustment) 

1 contract is for one year and four months (Altoona) 

1 contract is for five years (Provides reopening on wages and vacations 
each year - Los Angeles) 

1 contract is for 2^ years (Youngstown) 
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TH: GREAT ATLANTIC . PACIFIC TEA COMPANY 


CONTRACT EXPIRATION DATES - BY MONTH 


January 

1 

1956 

Youngstown, Ohio 

February 

12 

1955 

Richnond, Va. 

February 

12 

1955 

Scranton, Pa. 

February 

29 

1956 

Providence, R.I. 

February 

28 

1955 

Springfield, Mass. 

February 

28 

1955 

Philadelphia, Pa. 

April 

1 

1956 

Boston, Mass. 

Apr! 1 

1 

1955 

Cleveland, Ohio 

April 

2 

1955 

Baltimore, Md. 

April 

9 

1955 

Grand Rapids, Mich. 

April 

30 

1955 

Albany, N.Y. 

April 

30 

1955 

Syracuse, N.Y. 

May 

31 

1955 

Minneapolis, Minn. 

June 

19 

1955 

New York City 

July 

3 

1955 

E. St. Louis, 111. 

July 

17 

1956 

Toledo, Ohio 

July 

31 

1956 

Louisville, Ky. 

August 

14 

1956 

Indianapolis, Ind. 

August 

20 

1955 

Detroit, Mich. 

Septenber 

4 

19f)5 

Los Angeles, Calif. 

Septenber 

15 

1955 

Newark, N.J. 

Septeoiber 

15 

19;>5 

Paterson, N.J. 

Septenber 

26 

1954 

Kansas City, Mo. 

October 

1 

1954 

Fairmont, N. Va. 

October 

1 

1954 

Altoona, Pa. 

October 

1 

1954 

Pittsburgh, Pa. 

October 

18 

1954 

Columbus, Ohio 

October 

30 

1954 

Milwaukee, Mis. 

Novenber 

2 

l‘)54 

E. Hartford, Conn. 

Decenber 

31 

1954 

Birmingham, Ala. (CIO) 
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THE GREAT ATLANTIC &. PACIFIC TEA COMPANY 


SHOP CONDITIONS 

Out of 31 contracts, 

29 have union shop provision 

1 provides union shop if state "right to wrork" law is ruled uncon¬ 
stitutional (Binsingham) 

1 has open shop (Richaond) 

26 have no checkoff provision 

d have checkoff (Baltimore, Springfield, Kansas City, Albany, Toledo) 


PICKET LINE PROVISIONS 


Out of 31 contracts, 

18 allow employees to observe picket line (E. St. Louis, Indianapolis, 
Louisville, Grand Rapids, Minneapolis, Kansas City, Newark, Paterson, 
Bronx, Manhattan, Syracuse, Cleveland, Columbus, Youngstown, Altoona, 
Pittsburgh, Scranton, Milwaukee) 

3 do not allow employees to engage in any type of work stoppage 
(Boston, Philadelphia, Providence) 

1 does not allow employees to observe picket line but does have hot 
cargo provision (Albany) 

9 have no mention of picket line (Birmingham, Los Angeles, E.Hartford, 
Baltimore, Springfield, Detroit, Toledo, Richmond, Fairmont) 

Out of 18 with picket line provisions, 

6 require employer be notified first (Louisville, Newark, Paterson, 
Youngstown, Altoona, Pittsburgh) 
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THE GREAT ATLANTIC & PACIFIC TEA CWPANY 


GRIEVAN E AND ARBIIRATION PROVISIONS IN WAREHOUSE CONTRACTS 


10 contract* do not outline grievance procedure 


(Xit of 21 contracta that do outline grievance procedure, 

6 allow individual to proceaa flrat atep 
of grievance without union representative 
(Blnnlnghan, Indlanapollt,Loultvllle, 
Detroit, Grand Rapldt, Kansas City) 


27 contracts outline arbitration procedure. 


14 contracts specifically state that certain discharges are 
subject to grievance or arbitration procedure. 


19 contracts state that costs of third arbitrator are to be 
shared b0*!>0. 
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7ME GIKAT ATLAMTIC 4 PACIFIC TEA COMPANY 


COMTIACT ANALYSIS — HOURLY RATES IM lAREha’SES 


AUGUST 1954 


LOCAL « 


FORK OR 

INSPECTOR UFT TRUCE RECEIVING 


SHIPPING CHECKER SELECTOR ELEVATOR' RARE. 
CLERK OPERATCRi HOUSEMAN 


CIO 261 

Birainahaa. Ala. 


1 

1 

1.525 

1.45 

1.45 

1 

595 (1) 

Los Anoeles. Cal. 


2.0325 

1.9575 

1.9575 

1.9575 


1.9075 

1.9075 

559 (2) 

E. Hartford. Conn 

m 

l.8i75 

1.8675 


1.7675 


1.6875 

729 

E.St. Louis. 111. 





1.945 

1.645 


1.645 

233 (3) 

Indianapolis.Ind. 





1.90 

1.90 

1.90 

1.82 

89 

Louisville, Kv. 





1.90 

1.90 

1.90 

1.80 

570 

Baltiaore. Md. 


1.685 

1.835 

1.835 

1.81 

1.685 


1.635 

829 

Boston, Mass. 


hi-lift 

1.8725 

lo-lift 

1.8225 

1.8725 


1.8725 

1.8225 

1.7725 


404 (2) 

Sorinofield. Mass 

. 1.7925 


1.7925 

1.7925 

1.7925 

1.6925 


1.645 

337 (4) 
Detroit, Mich. 





2.00 

1.91 


1.795 

406 (5) 

Gr. Ranids. Mich. 




1.80 


1.72 

1.59 

544 

Minneaoolis.Minn. 




1.92 

1.87 



1.76 

955 

Kansas Citv. Mo. 

1.985 

1.915 

1.985 

1.985 

1.985 

! 

1.865 

1.865 

1.805 

863 - Newark & 
Paterson. N. J. 


1.935 




1.935 

1.935 1 

1.835 


FEMALE 

CLASSIFICATIONS 


1.675 after 3 aopthe 
1.3275 floor ccaaiodlty checker* 
1,2775 general coffee aa 

1.345 general 

1.49 Machine operators, selectors 
skilled egg candlers 
1.44 repack, cig.staapers, laundr] 
1.39 cafeteria, all other f. heln 




1.48 

1.44 oeneralt 1.455 shiooino asst 

1.2195 egg, coffee, cello packers 
1.3195 selectors, egg candlers 
after 1000 hours 

1.2225 

1.835 egg dept, forelady 
1.725 skilled egg candler 
1.605 aisc. seal-skilled 
1.555 other 


1.415 oroduce reoack. deot. 
1.485 candlers (after 18 mos.) 
1.385 oreoack (after 1 vear) 





LOCAL « 

294 

Alhanw. N. Y. 

8^ (6) Bronx, 
Manhattan. N.V. 

317 

Swracuaa. M. V. 
197 

Cl*w*land. Ohio 
813 

Columbua. Ohio 
22 (7) 
Tolado, Ohio 
377 

Vounaatom. 0. 
110 

Altoona. Pa. 


169 

Philadalphia, Pa. 


635 

Pittaburgh, Pa. 


229 

Scranton. Pa. 

251 

Providence. R.I. 
322 

■ichmond. Va. 

789 

Fairmont. W.Va. 


200 

Milwaukee, Wis. 


iMHCfOi 

ihk/uft 

VBCK (PI. 

■CIIVIHQ 

1 cun 

1 SHIPPIIQ 
cun 

1.91 

1.86 

1.91 

1.91 


2.16 











2.05 


2.05 

2.05 

2.12 

2.07 



1.87 





1.75 

1.80 




2.44 



1.62 

1.62 

1.62 

1.93 

1.88 

1.93 



1.5375 

1.75 

1.75 

2.215 

2.215 

2.29 


2.185 

2.135 

2.185 



1.91 

2.16 


1.82 

1.80 


1.62 


SELKYQI 

1.81 

2.06 


1.92 

2.02 

1.77 


2.365 2.29 


1.93 1.78 

1.5625 1.4875 


2.14 

2.185 2.035 


FOOTNOTES I (l) Wage reopening each September 

(2) Rates apply after 2 years service 

(3) Rates go up 5f for males and 24 for females on 8/14/55 

(4) Quarterly cost-of-living revision 

(5) Subject to cost-of-living revision on 10/l/54 

(6) Rates apply to employees on payroll before 6/14/53 

(7) Rates go up 5< on 7/17/55 



ELEVAIQI 
1 OPERATOi 

lARE- 

HOUSEMAN 

’ FEMAl£ CUSSIFICATIONS 


r 

1.76 

I.4tj5 supply aapt. asst 

1.38fi candlarai 1.36 oanl. whsa. 

2.06 

1.96 

1.535 candlara, packers (aftar 18 
1.635 asst, fareladles bos.' 


1.76 

l;57 ganl. whaa., empties opr., 
rebagging and repacking 


1.80 

1.47 after 90 daws 

1.70 

1.42 after 3 months 

1.92 

1.87 

1.51 


1.92 

1.53 

1.77 

1.67 


1.70 

1.65 

^.3625 genl. labor (after 1 year) 
1.48 clerk (after 1 year) 

1.4625 sqq candler (after 2 vears. 

2.29 

2.24 

1.79 produce! 1.875 cig.& egg rooe 
1.93 matron, shipping office, and 
cicarette inventory 


1.57 

1.17 aenl.t 1.22 eaq deot. 


1.73 

1.28 grocery selector 

1.25 oeneral 


1.425 

1.30 


2.09 

1.64 general 

1.725 candlers & cio. 

2.035 

1.885 

1.80 to 1.65 potato repack. 

1.525 tomato repack. 


1.475 other 


NATIONAL WAREHOUSE DIVISION 
Int'l Brotherhood of Teamsters 
August 1954 



THE GREAT ATLANTIC & PACIFIC TEA COMPANY 


CONTRACT MAGE RATES FOR 

WAREHOUSEMEN 

Pittsburgh, Pa. 

S2.24 

Fairmont, N. Va. 

2.09 

New York, N. Y. 

1.96 

Youngatown, Ohio 

1.92 

Los Angeles, Calif. 

1.9075 

Milwaukee, Nis. 

1.885 

Toledo, Ohio 

1.86 

Newark.Paterson, N.J 

. 1.835 

Indianapolis, Ind. 

1.82 

Kansas City, Mo. 

1.805 

Louisville, Ky. 

1.80 

Cleveland, Ohio 

1.80 

Detroit, Mich. 

1.795 

Syracuse, N. Y. 

1.76 

Albany, N. Y. 

1.76 

Minneapolis, Minn. 

1.76 

Providence, R. I. 

1.73 

Columbus, Ohio 

1.70 

E.Hartford, Conn. 

1.6875 

Altoona, Pa. 

1.67 

Philadelphia, Pa. 

1.65 

E.St.Louis, Ill. 

1.645 

Springfield, Mass. 

1.645 

Baltimore, Md. 

1.635 

Grand Rapids, Mich. 

1.59 

Scranton, Pa. 

1.57 

Richmond, Va. 

1.425 


The warehoutet where there It no such clattlfIcatlon arei 

Blralnghaa, Ala. (rates for other Jobs are from Si.55 to Si.05) 
Boston, Mass. (rates for other Jobs are from Si.8825 to Si.6925) 
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THl GREAT ATLANTIC % PACIFIC TEA COMPANY 


PREMIUM NAGE RATES IN CONTRACTS 


1 contract provides 12]^ premiun for night shift work (Philadelphia) 

16 contracts provide 104 prenium for night shift work (Los Angeles, Louis¬ 
ville, Baltimore, Boston, Springfield, Detroit, Albany, Columbus, Youngs¬ 
town, Altoona, Pittsburgh, Scranton, Providence, Richmond, Fairmont, 
Milwaukee) 

2 contracts provide 7^ for night shift work (Newark, Paterson) 

1 contract provides 74 for night shift work (Syracuse) 

7 contracts provide 64 for night shift work (E. Hartford, E. St. Louis, 
Indianapolis, Grand Rapids, Minneapolis, Cleveland, Providence) 


11 contracts provide le rate for work on 6th day (Los Angeles, E. Hartford, 
E. St. Louis, Indianapolis, Louisville, Springfield, Newark, Paterson, 
Albany, Bronx, Manhattan) 


1 contract provides le rate for work on 7th day (Los Angeles) 

16 contracts provide double rate for work on 7th day (Birmingham, E. Hart¬ 
ford, E. St. Louis, Indianapolis, Louisville, Boston, Detroit, Grand 
Rapids, Albany, Syracuse, Cleveland, Columbus, Youngstown, Altoona, 
Pittsburgh, Scranton, Providence, Fairmont) 


2 contracts provide for le rate for work on Saturday (Albany, Milwaukee) 


3 contracts provide for iv rate for work on Sunday (Birmingham, Detroit, 
Youngstown) 

6 contracts provide for double rate for work on Sunday (Baltimore, 
Minneapolis, Albany, Philadelphia, Richmond) 


9 contracts provide for le rate for work on holidays (E. Hartford, Spring- 
field, Syracuse, Cleveland, Youngstown, Altoona, Pittsburgh, Providence, 
Fairmont) 

b contracts provide for double rate for work on holidays (Los Angeles, 
Baltimore, Minneapolis, Albany, Bronx, Manhattan) 

II contracts provide for straight time plus i9 rate for work on holidays 
(E. St. Louis, Indianapolis, Louisville, Boston, Detroit, Grand Rapids, 
Newark, Paterson, Columbus, Toledo, Richmond) 

1 contract provides for straight time plus double time for work on 
holidays (Milwaukee) 


NATIONAL WAREHOUSE DIVISION 
Int* Brotherhood of Teamsters 
August 1964 



THE GREAT ATLANTIC & PACIFIC TEA CCMPANY 


PAID ‘.ON-PRCXXJCTIVE TIME PROVISIONS IN NARBiOUSE CONTRACTS 

FUNERAL LEAVE 

7 contract* provide for paid funeral leave (Boaton, Springfield, Albany, 
Toledo, Youngstown, Altoona, Pittsburgh) 


JURY DUTY 

3 contracts provide for paid Jury duty leave (Boston, Albany, Youngstown) 
REST PERIODS 

A contracta provide two IS-aiinute rest periods daily (Louisville, Albany, 
Altoona, Pittsburgh) 

3 contracts provide two l!)-aiinute rest periods dally for women only 
(Indianepolls, Detroit, Grand Rapids) 

3 contracts provide two 10-minute paid rest periods daily (Syracuse, 
Cleveland, Youngstown) 

2 contracts provide M minutes” paid rest time daily (Bronx, Manhattan) 

1 contract allows 15 minutes paid rest period after 10 hours worked 
(Fainaont) 


HOLIDAYS 

2 contracts provide for 12 paid holidays ( Bronx, Manhattan) 

2 contracts provide for 11 paid holidays (Newark, Paterson) 

2 contracts provide for 10 paid holidays (Boston, Springfield) 

1 contract provides for 6 paid holidays (Providence) 

6 contracta provide for 7 paid holidays (Los Angeles, E. Hartford, 

E.St. Louis, Albany, Philadelphie, Pittsburgh, Scranton, Fairmont) 

15 contracts provide for 6 paid holidays (Indianapolis, Louisville, 

Baltimore, Detroit, Grand Rapids, Minneapolis, Kansas City, Syracuse, 
Cleveland, Columbus, Toledo, Youngstown, Altoona, Richmond, Milwaukee) 

1 contract provides for 5 paid holidays, plus any others when closings 
are general, and company's competitors close (Birmingham) 
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WE GREAT ATLANTIC & PACIFIC TEA COMPANY 


SICK LEAVE PROVISIONS 


16 locationt havt tick ltav« practlca wrltttn into aaratmanl (Lot Angtltt, 
E< Hartford, Loulavilla, Boston, Datrolt, Grand Rapldt, Mlnnaapolit, 
Nawark, Albany, Naw York, Clavaland, Tolado, Phlladalphla, Pittsburgh, 
Providanca, Faimont) 

7 locations oo not hava tick Laava practica w^ittan into aaraamant 
(Indianapolis, Springflald, Syracusa, Columbus, Youngstown, Altoona, 
Milwaukaa) 


2 locations hava sick laava oav baqinning on first day of illnatt bacauta 
it it writtan Into contract (Los Angalas, Pittsburgh) 

M locations hava tick laava pay baginning on first day of illnatt bacauta 
it it company practlca (Indianapolis, Loulsvilla, Boston, Sprlngfiald, 
Grand Rapids, Nawark, Naw York, Qjlumbut, Clavaland, Tolado, Altoona, 
Providanca, Fairmont, Milwaukaa) 


2 locations hava 3-day^ wait bafor a sick laava pay ba gint (E,Hartford, 

Youngstown) 

3 locations hava 3-day wait bafora s ick laava pay b agint o^y for amployaat 
hjrad a ftar toac ifi ad data (DatroitV Scranton. Richmond! 


3 locations hava ticknatt pay undar ^aHh and walfarat 

Minnaapolit - pay starts on 6th day of illnatt - 13 waakt maximum 
for aach pariod of illnatt 

Albany _ - pay starts on 8th day of illnatt - 26 waakt maximum 

for aach pariod of illnatt 

Philadalphia - pay starts on 8th day of illnatt 
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THE GREAT ATLANTIC & PACIFIC TEA OUPANY 


ACA-;™. PRO. ISIONS I'l HAREHCA SE CCI.TRACIS 


1 contract provides 2 weeks after 1 year, 3 after 10 years (Pittsburgh) 

1 contract provides 1 week after 6 months, 2 after 1 year, 3 after 10 years 

(Falnaont) 

5 contracts provide 1 week after 6 months, 2 after I year, 3 after 15 years 
(Newark, Paterson, Bronx, Manhattan, Toledo) 

2 contracta provide 2 weeks after 1 year, 3 after 15 years (Albany, Springfield) 

2 contracta provide 1 week after 6 months, 2 after 1 year, 3 after 20 years 

(Birmingham, E. Hartford) 

2 contracts provide 1 week after 6 months, 2 after 1 year (E. St. Louis, 
Louisville) 

2 contracts provide 1 week after 1 year, 2 after 3 years, 3 after 10 years 
(Boston, Providence) 

1 contract provides 1 week after 1 year, 2 after 3 years, 3 after 12 years 
(Grand Rapids) 

2 contracts provide 1 week after 1 year, 2 after 3 years, 3 after 15 years 
(Minneapolis, Kansas City) 

2 contracts provide 1 week after 1 year, 2 after 3 years (Los Angeles, 
Philadelphia) 


11 contracts provide two vacation policies, one for employees on the payroll 
before a specific date (generally the effective date of the contract), and 
another for employees hired after that date. The "old" employees receive 
1 week after each 6 months worked but not over 2 weeks In one year. "New" 
employees receives 

6 contracts provide 1 week after 1 year, 2 after 3 years, 3 after 
10 years (Syracuse, Cleveland, Columbus, Youngstown, Altoona, 
Scranton) 

5 contracts provide 1 week after 1 year, 2 after 3 years, 3 after 
12 years (Baltimore, Detroit, Richmond, Milwaukee, Indianapolis) 
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THE GREAT ATLANTIC & PACIFIC TEA COMPANY 


HEALTH 4 l«LFARE PROVISIONS IN >IAREHOUSE CONTRACTS 


9 contracts provide for company payments to Teamster healtn and welfare 
{unda. (Lot Anqeiet, Detroit, Grand Rapids, Minneapolis, Albany, Youngs- 
towr, Philadelphia, Pittsburgh, T> l**ir) 

Lo i Angeles i Employer pays SlO.40 per month for medial and hospital 

benefits a^Sninistered tntu lejmsters Fooii Industry Security 
Fund. 

Detroit I Company pays Si per week for ea< f. empl-'yee and each dependent 

into a welfare fund. 

Grand Rapids i .ompany pays S2 per week per t-mploye*' to Mirhi'ian Conference 
of Teamsters Welfare Funa to <ov. r employees and their de¬ 
pendents . 

Minneapolis i ompar.y pays S2 per weer per employee to industry-wide 

lointly administered welfare fund tor employees and dependents. 

Albany i Company pays cost of Insurance administered by Teamster fund 

To cover the following benefitsi 

For members i SlOOC life insurance; SlOOO accidental death 
death and dismemberment insurance; S30 per 
week for disability; S9 daily hospital bene¬ 
fits; $90 extra miscellaneous hospital fees; 
up to $2t)0 surgical fees; $12^' maternity costs; 
mediial expense up to S2b0. 

For dependeritii $9 daily hospital fees; $90 extra miscellaneous 
hospital fees; up to $2T>0 surgical fees; $126 
maternity benefits 

Youngstown i Company pays $2 per week to loint trust fund 

PMladelphiaj Employer pays per hour to ^eamster Joint Council Welfare 
Fund. 

Plttaburgh. i Company pays tf;e premium for I'mployees and their dependents 

for Blue ^Jross hospitalization anj biue Shield medical-surgical 
plan. 

Toledo I ompany pays $2 f i. r i:.'’- • Lncdl .Insurar'e Fund. 

14 contracts refer to continuance of previous insurance privileges and benefits 
not administered thru Teamster health, and welfare funds. See next page for 

details. 
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THE liREAT ATI>NTIC & PACIFIC TEA COMPANY 


HEALTH 4 KLFARE PROVISIONS IK WAREHOUSE CONTRACTS U ont'd) 


14 contracts ref«r to conilnuanca <it jr«v|au. iniuranc* irlvU*^*" 

bancflta. not aokalnlstarad thru Teanster health and wflfjxf Jynd*. 

(E. Hartford,E. St. Louis, Baltloiorc, Boston, Springfield, Newark, P^ter> 

son, Bronx, Manhattan, Toledo, Scranton, Providence, Fairmont, Milwaukee) 

g, Hartford i Present life insurance, hospitalization and surgical insur¬ 
ance continued, subject to the requirements of the insurance 
company unless changed as a matter of company policy. 

E. St. Louis I Company group life insurance and company group surgical and 
hospital plan shall cover all full-time employees after 6 
months service. 

BaltlaMre i Continues present company hospital and surgical insurance, 
group life insurance, and retirement plans 

Boston _ Present hospitalization and life insurance program to con¬ 

tinue subject to the terms of the insurance company and 
general company policy- 

Sorinofield _i Present company benefitii to be continued unless discontinued 
or changed on national basis. 

Newark 4 

Pstersonj Present benefits shall be continued by company 

Bronx 4 

Manhattani (Company shall continue existing benefits; Group Hospitalization. 
Inc. to be substituted for Blue Shield. 

Toledo _i Company to pay $2 40 per month of premium for Blue Cross for 

single employees, and %b. 10 per month for married employees- 

Screnton ■ Present hospital and surgical plans incorporated into contract 

Providence_i Present hospital and life insurance privileges continued sub¬ 

ject to requirements of the insurance company. Reopening on 
health and welfare -i- l/bl). 

Fairmont i Company pays Blue Cross hospitalization and Blue Shield medical 
surgical premiums for employees and dependents. 

Company group life insurance plan and company group hospitali¬ 
zation and surgical insurance plan will be continued for the 
term of this agreement. 


NATIONAL RAREHOUSE DIVISION 
Int'l Brotherhood of Teamsters 
August 19*>4 
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TEAMSTEHS, CHAUFFEURS 
NAREHOUSEMEN & HELPERS /.I 


100 INDIANA AVINUI. N. W. • WASHINGTON I. 0 C • STtltllNC 3 


Auguit 18, 19^4 


ADMI HILC_ 


A't'p 


■t hovo boon roquottod by ono of our locol uniont to oioko o 
quick chock on tho curront procticot of tho Groot A & P Too 
Coapony with rotpoct to poid tick loovo in this conpony'o 

worohoutot. 

A chock of your ogroonont indicotot thot ticknott bonofito 
in tho worohoutot in your city tro tubjoct to A & P't 
"notionol poiicy". Thit policy toont to vory fron city to 
city, tnd wo tro thoroforo ottoching o toriot of tpocific 
quottiont rogording tho procticot in your city. 

Your pronpt roply would bo grootly opprociotod, tinco thit 
quottion it 0 tubjoct of ditcuttion in tovortl plocot. 

Sincoroly tnd frotornolly yourt. 


H. J. Gibbont, Acting Diroctor 
Notionol Htrohoute Divition 

hjgihi 





return proMptly tot 


NATIOM.L NAREHOUSE DIVISION 
INT'L BROTHERHOOD OF TEAMSTERS 
100 Indiana Avanua, N. ■. 
■aahington 1, D. C. 


TdJiST 


LOCAL MO. _, __ 

^ & S t <» t ^ 1 


I. Tha practlca of tha Graat A & P Taa Coaipany with raapact to paid tick laava in 
tha warahouaa in our city ia aa followai 

(a) Sick laava atarta on flrat day of illnaaa _______________________________ 

(b) Sick laava atarta on tha third day of illnaaa ______________________________ 

(c) Thara ia a diffarant policy for old aaployaaa and naw amployaaa with raapact 
to tha day paid aick laava atarta 

COMlENTSi 


11. Paid aick laava proviaiona ara aa followat 

Miniaum banafita aach yaar 

Sarvlca with Coaipanv No. waaka No, waaks 

Thraa aontha to ona yaar ..... ___________ at full pay ________ P*y 

Ona yaar to two yaara.. at full pay _ at half pay 

Two yaara to flva yaara... P*y _ P«y 

Flva yaara to tan yaara._______ full pay _ at half pay 

CKar tan yaara.________ full pay _________ at half pay 

III. How long haa tha praaant plan (daacribad abova}baan in affact? ________________ 

IV. Haa tha coaipany diacuaaad aithar foraally or informally any changaa in tha plan 
daacribad? 


(Signatura) 


Auguat 18, 19b4 
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^ntet- (yj)!) ice ^ommuniccLtLon 

4# jmu*! ! iront Field Director, Nat'l i^-irehouse Division 


fo Vice-President Einar Mohn 


Dote Way 10, 19^4 

Su6fec( A c. P Warehouse Negotiations in 
Richmond, Va. 


has been a new development in our A ^ P warehouse situation in Richmond, 
Virginia, about ii^iich I thought you should be advised. I attach a letter re¬ 
ceived this morning from Russell Brown along with a copy of the proposed 
agreement. I believe this material is self-explanatory. 

A□ MINIBTRA IlYE JPiiX 





sbihl 
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yr, s**tn -ytran. -,o,u Jlrectc." 

National aareh uje .Ivlalon 
IOC Indiana Aven.tti, 
idaahln "ton I, u. 

Daa r ' ar n, 

I am e'lcloa’.nr a cocy of tne contract wf Icn t - p sutr'ttsd 

-oexii SMd wnlcn conta'ns a number of addition*!, delet’ona 

and ch.n.as inark-d In r-a» non- o- wnl.n (.era a sc^slenraaraacl 
on during our ^-^^otl b» Ions , ‘scuaseo or agreacd 

In ai.ltlon to tnis. tna Pomoany nas notified us that a ver- 

r iv 

Da* !ien *!-« 'ne twj uorkln.r •■ora,nan at least ua houra 

•• •aiscuinued. This, too, was never man- 
lil our dlacusslons. Tne two men affected happen t^ ba 

Shop Steward of the Local and this looks like 
retaliation on part of the Company. 


weea 


\Ild manager of A 4 p next 

and will keep you lnlori«d as to dovelopnen^a, 

Fraternally yours, 

Russell Brown 
Secretary-Treas iror 


end os ire 






r * A ' 1 .1 ’ • ! ( ;:i nd i d r i t ; c 

■ . ' ■ •' , i n d€> i i'.ateci 
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• * 1 ’ i i-''Id ;r:3te ’hicn of 

>' 't Tt‘dr'*f>rs, C/'.avjf f eurs, 
‘I-, Ai*p;lfa ‘Ttiiiateo v^j.ih the 
';^re:' ■:irs: j ia-* eci as the 


■ e(. j-^r.; , * at r *-- vw*' 1 ^ - ‘ i» ; ' , ^v)t h 

.5 ' a r‘*y\i'. 't;} p'lden’: 

e: 5*1.1 ,i t M.'itj.c. *'it.’. A.’ .^r, tte business 
' ■'■^‘ ■ - a- • ' cl t dfiv assufr.pt i.or. 

: ’i-aere! * : epre se nt at ive of 

—'*■ ( ■ ': ii ; • •'i** ;,'e ' ■!'■ .ap.'se ol trie 

A .t. 


> ;d e ve 3 r . ? .i ■ o't . ■■■ 


.'. . l-.a ; r 


VI 3 - . 


n' a ‘ vd th** 


. ■> .V !:•’]; a(.tc;fe<. .’•'in .i ,; et.‘J *0 Py hotd 
a; t ; {r,; s A ^ i *- efn»» ’it. 

*' ^ t-jr:* , i.'rt’- r e v: ; 'I-* , 1 t ! j >. rTiana^ea.ent 

t t' •• s.’.al,' :epc-.<' in ;he 

.iS aj.ite.. * “• T e’ en* at : . and in 

■ ’■ i'i. »•” .j ;'s Tl'pTot entat ives 

t^'eTier*” Aitf. *tie t sif adriiiity anci 


.:,♦ iecvs.'.icea t'.e :.on a^ the exclusive 

a:«^air.i'^ aueic . t ji a^l ui its ci^eiatin.; oepartrwnt 
er.i. .0vet in t e waien‘u'-es :,i Ric-htrond, Viiginia, 

*. 'he f0k shaii '.wisi*.* It t >1 t V hours 

tc ne *iiuKei; i, *i.r (*. ) -u .s. c\ei t I’ne ^il] he paid 
tv.’ t'^ity (AC) hcirt if< any .*:.•■ Meek or eight 

i6' ; o^ii . iu dti; one ua> t'Ut not i.; L;oth. Overtitre 
!■ tain lor d* ttit idle of time and one-halt 

;acn t .i; • e’.j myee M.nv reports to work, on 
...lari, 4i5iyr.t-o work da/ s’.all Le guaranteed 
at iea^t eij-it .m' houiii Mori’ at tt.e straiynt time 
ra*«^. .. j. • full t ir.f en'.p..'yee who reports for work, 

or. toe sixt.h c cnsec <.'t iv*’ day tt.all te gjaranteed at 
least i ..vT (.t I h<vJi*> Moik at one and one-half times the 
reyuiei ra*e. tach fvll t in.e employee Mho reports to 
Mor» on If e sover.tn torsecitlve day shall be 
yjarantevo at lea?* lour lA) h’.ois at the double ti.me 
rate. 

8. tacti toll time enp'io^ee Mho reports tor work, 
ufic-n request, live days In any week, as required by 
f.s di'i ar tr ■■.nt' s scnciule, rs guaranteed pay for such 
Wi«ek equivalent to net less than forty hours pay at 
the employee’s regular straight time hourly rate. This 
,uara,ntee of forty nours pay Is contingent upon there 

10 emergency condition, beyond the Company's 
control, iwnacn prevents or interferes **ith the normal 
operation of tr.e business. 

9. -ach err.p.oyee is entitled to an unbroken rest 
period of at ^east tMelve hours betMeen shifts and any 
employee who is required to work during his twelve 
hour rest period shall be paid for such work at the 
rate of one and one-half treies his regular straight 
time hourly rate of pay. 
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10. Or«Ttla« •ncA. oa a^rKaa snan tna caapany daaaa 

it i>acaaaaz|r, t aa nt 1 aha 11 not ba givan 

liau of ovait aa pay. 

11 . A full tloia aaployaa ia ana oho ov«r a parlod af 
all conaocutiva aontha avaraqaa thirty or acora houra 
pox aaak. 

A^ • aaployaaa ahall oa uivan t^oix day off on 
ally doaigrutad aara. Schadujoa aaaivhatiny 
aiich daya off ahall ba poataa •eakly or 1 rua t lao to 
tiaa by tha Parahouaa Suporintandant a* nacaaaaiy 

. 3 , All oozU parforaao on Sundaya ahall ba coacon- 
aatad far at tha rata of doubla tiaa. that ia, atzaVflit 
1iaa plua aliaight tioa. Thia doaa not apply to 
aoulovoaa onuaa jagiiiaeiy aaaiynac dutioa raqtiira tboa 
to aork on Sunday. 

tENKBlTT Tna principla of naniorlty aa to tiaa ot aar>ico 

aith tha Coapany ahall ba aahaxoo to in aaillng pro- 
aotiona in thair raapaitiva llnaa in thraa divialona 
of tha Coaipany - Vaiohouta, froduca, and Fiah - unloaa 
tha aaplayoa la not capabia of handling tho nlglMr 
polo Job, ohich ahall ba dac idod in cootaranca oo- 
tooari tha Coapany and a Union Coaaittaa in caaoa of 
thia kind. 

In tno avant of a lay-off, tha rounyaat in loagth 
of aoifica ahall oa tha firat to ba laid off and in 
lanlring tha oidaat in langth of aarvica ahall bo 
ra-aaplofod firat. 

16 . ow too aap.oyooa anall ba hlrad until oil 
availabla aaplayooa affoctod by tho layotfa hava oaan 
lainatatad, if availabla. 

17 . fraaaotiona aithor poraanant or taopoioiy aa 
<.aadiaiy oaa ( 1 ) iioaia In any day ahall carry tho 0090 

V rata at tha job to ohich tha aaployaa ia pzooototf. 
Taapoxary tronafara to a iaaor paid jao ahall caorry 
no raduction in ’oa aapaOyoa'a ra^ular 0090 zata. 

16 . Eaploftoa oaraanoatly tranafarrad froa auo Job 
to anothar, ahall rocalva aa an incroaao tha diffar* 
antial ahdon on Schodula A baioaan tha rataa for 
thoir ra9ular Job and tho Job to ohich thay ara baiog 
poraonontly tranafarrad, 

19 . Each full tiao aopiayoa oa tha parboil aa af 
Vobxuory 9 , 1953 ia to ba a ot it lad to ana aoak*a 
vacation olth pay for aach air (6) aontha' af •« 

» full tloo aarvica oith tho C^opany, but tho 
nt of uauaod paid vacation tioa accoaalatadl 
hv aay aaplayaa havia9 laaa than toalva ( 12 ) raora 
at cQAtiJiuotti foil tloo aarvica oith tha ay ahall 

aacaad too ( 2 ) 000110 la toy colaodar yaar. 

3 C. Full t >apioyoat hiraa aftar Faaruary 9 . 19 M 
alii racoivo ona (1) aaaa'a vacation oith pay aftax 
aoa vl) y««k af caatinuoua fall t aarvica oith 
tho (.flopany and too oaaKi' vacatioa oith pay of tax 
too (2) yoora of cant^uoy* full tiaa tarvlaa alth 
• hm Coapany. 
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tne »mplc/•«? 


vacation to whicn t»e 
g uDon th <6 !•. niriAtlon ol iucn itrvicti. 

Th« fcl-owinq i«cMi i«g«i holiday* ih«ll &• 
»Li#rv«d!: idij'H D«y, 0 »y. Fourtn of 

Ju*f, Ltbor D*y. Th»irvkigivlny D»y, Chxi»t3D«» Day. 

2 t, Ail worn p#rtoi;»*a on tn* abov* r.arood l«gal 

holiday* shall b# c« aponaatad fox at th<‘ 

tin ano ona"h*if i<i addition to tha raguiai holiday 

arlv aaaignad dutiaa raquita tha® to work on any 
ox ail of thaaa d*y>>. 


Straight tiea tucording to tna rauuiar work 

*»ployaa* it thaia . - no work on tha abova naiaad 
lagal hoiid*,*, pxuviainu tha amployaa work* tha 
workiry day oaf ora *i "si attar said holiday. 

IB. Tha £»ployar'* sick laavc plan now in affact 
shall r*»*in in forca for all foil t^ ampioyaa* 
appaaring on tna payioii. priot to ^ar)Iuary 9» 19o3 


For thoaa parson* amployad on a jl... i|i|| 
aftar Fabruar, 9, 19t3, tha t.ployar's sick 
clan shall baiotta airactlva only altar *i* Jo/ 
I.onth*' of i-uli VI— iarvice with no 
payatla for tha first thiaa [o) aays of any iiinas*. 


yO Ary ■ocifit«tion of tha sick laava plan ihall 
oa s-ismitrao x.o ’ha ttnion and it Is fu.ithar agrawd 
that no *it» ^i-n *n all atc shall ca .hangad to tha 
of tha ampioyaai durlna tha tar* of this 

AgraaBdnt. 


Tha ‘Jnion may saiact tioiri among it* ma^ars 
not moxa than ihrdT ( 3 ) Shop Staward* who shall 
wasant aii griavanca* arising undax this Agraamant 
to tna Company for sattlaaant. Failing of sattia* 
•ant tha, shall raport to tha Union Businas* Agant 
who *111 than taka up tna griavanca with ih# propar 
raprasantativa of tha Company. 
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DlSCHARv^ 


UAVfc OF 
AfrSEICt 


■AGES 


ti» «v«nt of ftiluie v‘i ' rie Uiion «nti the 
the ibov* 9rlev*n,e5, the seme 
^ «j.; ce leleiied to an Ai t itrat ion B^aro of three 
o; lie-wtrs, selected as lolioeii: One mecnber 
seiectea by the Company ano one selected by the 
Union, a..d tfese two (2) tc select a thira member 
•10 sha*l be a.airm«n. This Boaro must to 

consider any question brought befoie it within 
five (t; oa,s after being notified and decisions 
the Artitxation Board si ■•! be J inal afw bl/wlnq 
upon both parties. Decisions to i.e rendered -ithln 
ten (I-) days. Any expense of arbitration snail be 
borne equally by both parties. 

33. Grievances must be presented tur settle^ni 
within seven (7) days of thei.r ocuuiience. Otf>erwlse, 
there shall be no grievance. 

34. The Employer shall have the right to discharge 
any employee who if a ikenber of the Union tor good 
cause, sucn as dlsnonesty, incompetfncy or intoxi” 
cation, provided, however, that no .amber of the 
Union sha.l ce discharged or aisrriminated against 
because of memt'ership in the Union or Union activities 

The Union agrees that neither it nor its members 
will engage in Union activities on %toe Employer's 
time or in the Employer’s Warehouse, provided, 
however, that representatives of the Union shall 
have free access to the Employer’s arehouse. The 
Company ahall not be held liable tor any injuries 
to said representatives while on the premises. 

Ti.r Shop steward shall ce r. .titled of all piopoaad 
dismlasals or lav-offs of full time employees 
twenty-tour {2^) hours before 

except dismissels for cause. On part time and jjtra 
employees, notice will be given es soon as practical. 

The Union reserves the right to question and 
investigate any dismissal for cause, and wnere such 
ca ae ia not Justified, the dismissed employee shell 
be reinsteted on nis regular Jod. *nd paid for aii 
time loat at regu ax rates of pey. Any such con- 
aideretion mutt Dt taken up with the fompeny within 

seven (7) days. 

38 Leave of absence wli. t>e granted to eny employee 
[or Union duties without Jeopa.dlring his seniority 
stending in the »eiehouse. 

39 Occaeionel dsvs off will be granted for Union 
duties when three (3) deys notice Is given and no 
definite hendicep to the Compeny can be expected. 

40. NO supervieor shell oe perm.tted to 
work or operetion of any employee at any time except 
fox the purpoee of inatruction or to provide a 
relief period for euch employee when requested. 

4 The minimum wege retea are set forth in Schedule 
•V .tt.ch.3 n.r..o*.no m.d. . p.rt of thu Ag.-..«.nt. 

42 All ««ploy«4» "ho "Oil th« hour* of 

A*00 P M. and 6:00 A. , shall be paid for all 
work between euch hours, in addition to the 
Day to which he would otherwise be entitled, night 
premium compensetion of ten (10) cents per hour. 
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ainiaua tatcd on ad hour l rat* ana ar* p'iinLsiiri M^gts 

lor a forty (40) hour 


LFFECTIVi 
FEB. 7 . 19 t 4 



■aak' y 

diiB 

' '‘U . . y 

Foraaori (aorking) 

75.00 

1.87* 

Aocoivora i Shippora 

70.00 

1.75 

Chockoxt 

62.5C 

1.5625 

Soioctora 

59.5C 

1.4875 

II#y*tiA 9 Lift Truca Oporatora 

61.5C 

1.5375 

■aranouaaoon 

57.00 

1.425 

I 99 Condiora-lat Yaar 

52.00 

1.30 

£99 Condiar**At tor a Toax 

55.00 

1.3“^ 

Faaoi* £ap«oyo*a 

52.00 

1.30 

aaaAOia a 

54.00 

1.35 


67.00 

1.675 


A«r mm *a).Iojr** hlroo for any of tr>o *bo*» claaaifIcatlon* anoU 
•toil at $4 .0« por vaak loot than th* aoociiiac lat* tor th* firat 
tHUty ( 30 ) 4 *y*. At im 0(k1 of tno thirty ( 30 ) o*y porled. tao 
■aployo* ohoil rocoivo th* rato apoclflao for th* cxaaolfIcatlon 
f«i ohich hirod. 

All oa^ioyto* coainq undar th* luxladictloti of this Agrovaont on 
tho p*rrol« *a of Fabzuory 8. 19^4 ahall rocolv* an locroaao of 
throo duilara) por o**k. 
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February 9, 19t)4 


TC 1 General President Beck 

H. J. Gibbons, Acting Director, National i^arehouse Division 


SUBJECT I TWE GREAT A fc P TEA CtWANY WAREHOUSES 


A & P is the largest chain grocery in the United States. Its. 
19:)2 sales Mere S3,7bS aiilllon — folloMcd by SafeMay's SI, 484 mil¬ 
lion and Kruger's Sl,OM aiilllon for that year. It noM has about 
4b00 stores throughout the United States and Canada, and 39 major 
Marehousing centers in states. 

A P sales have risen each year since the end of World War II, 
and Its net Income has also groMn steadily. 

The organization situation in the Marehouses is as folloMsi 

Narehouse Centers Employees 

28 
2 
1 
8 

39 

The contracts betMeen the local unions and A e. P contain very 
strUIng differences both in Mage rates and in other provisions. 

Wage rates differ as much as 72s an hour for the same Job betMeen 
Marehousesi rates for warehousemen range from SI.96 to SI.34. Night 
premium is set at 12^ to per hour in different contracts. Paid 
holidays range from as many as 12 to as fern as 6 per year. There 
are nine different formulas for computing vacation time in the 21 
contracts checked. Cvtly ten out of 21 contracts include health and 
Melfare benefitsi oniv six out of 21 provide payments to Teamster 
Melfare funds. Cut of 15 contracts outlining grievance procedure, 
four allow individuals to process the first step Mithout union 
representatives present. 


organized by IPT 7000 

organized by CIO 140 

organized by independent union 300 est. 

unorganized 900 

total 8340 
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LOOATIOMS or aROCIRT WAR11K)D8I8 





Cltj 

Hj^QOH 

8APEWAT KROOIR POOD PAIR 

NAT'L TEA lat NAT'L 




OIrlAhoi Cltj.Oklft. 
TuIm, Okla. 

Portlandf Ora. 




Allantown, fa. 
Altoona. Pa. 




JolMiatown, fa. 




fhiladalphla, fa. ' 




fittaburgh. fa. 




taranton. fa. 




Wllkaa B*rra. Pa. 




froTldanea. R.X. 




■aa^li. Tbnn. 
MaanTilla. Tann. 




Sallaa, Tax. 




B1 faao. Tax. 




Rouaton, Tax. 




•alt Laka Cltj. Utah 




Rlehaond. Ya. 




•oanoka, fa. 




faattla. Waah. 




•pokana, kaah. 


Chaalaaton. V.Ya. 



Radlaon. Via. I 

lUloaukaa, fla. 

* Loaatlona alao int •All IBT 
Brldgaport, Conn. 

• .Hartford. Corm. 

Praalnghaa, Maaa. 
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NATIONAL WAHEHLUSE DIVISION THE GREAT A c. P TEA a. 

PROJECT U 2 


BACKGHOtiND uN a)M>ANY 

A « P ia the largest chain grocery In the United States. Its 19!>2 sales 
•ere eiillion •• followed by Salev>ay's >1»4B4 million and Kroger's 

Sl*Obl million for that year. 

This coRirsny has kept its top position in grocery retailing because its 
operates subsidiaries that can nearly dominate the produce market (Atlantic 
Commission Co., the world's largest purchaser of fresh fruits and vegetables)| 
the coffee market (American Coffee Corp., the world's largest coffee pur¬ 
chaser)! and production of canned salmon, condensed and evaporated milk, 
and many other food products sold inthe A c. P stores. The Dep't of Justice 
has Just obtained a consent order, under the anti-trust lavs, that will have 
the effect of l) "dissolving" Atlantic Conrission, and 2) stop special pric¬ 
ing practices of A t. P subsidiaries that favor the A c. P retail business over 
other retail grocery companies that buv from the A ^ P subsidiaries. Econo¬ 
mists familiar with the suit say the decree will have no noticeable effect 
on the comrany's earnings. 

A .. r grows out of a business in the New York-New Jersey area started in 
iBbb. It now has about 4;)00 stores throughout the United States and 
Canada, and 4J major warehousing centers in 2;> states. 

Cfficers of At F's parent company arei George L. Hartford, Chairman! 

Ralph N. Kirger, Pres. i. Sec'y! J. D. Ehrgott, Treas.! and Directors 
0. C. Adans, J. J. Byrnes, N. tf. B/rnes, J. V. Toolin, K. F. Leach. 

The A & P's sales have risen each year since the end of World War II, 
though net income has fluctuated because of changes in tax levies and 
large amounts set aside by the coinpany for depreciation in several years. 

The A 4 P balance sheet for its fiscal year (ending Feb. 28) showsi- 



1%J 

1952 

Sales 

$3,7»,6fa7,313 

$3,392,541,200 

Net before Degree. 

4 Federal Tax 

76,412,166 

69,171,219 

Depreciation 

9,344,628 

8,919,294 

Federal Taxes 

37,850,000 

33,275,000 

Net Income 

29,217,638 

27,176,925 
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nATK NAL VtA.iEK^USE DIVlElcN THE GREAT A c P TEA a. 

PRUJECT » 2 

kXTEl.T UF TEAISTER ..ARcH( USt. LKGANIZATll M IN A «. P 

Thtrt art A t P narthouatt. 

26 of that# Marthobtta art orqaniztd by IPT. 

6 of that# k.arahoutaa art unorganizad. 

2 of thata warahousaa art organizad by CIO. (Eirniinghain, Alabama 

■ Atlanta, Gaorgia) 

1 of thata Marahousat it organizad by an independant union. (Chicago) 

Thara art 7000 warahouae anployaat ccvared by IPT contractt. 

Thara art 140 warahouta iwiployaat covarad by CIO contracts. 

In ona.location, Atlanta, tha contract drivert for tha A «. P warahoute 
art organizad by IBT. 



t 





NATIONAL NAHEHUUSL DIVISION 
PHOJECT ff 2 


THE GREAT A 6. P TEA 00 


A c. P WAREHOUSES OHOA^^ZED BY IBT 


The 2d Mrchouatt organized by 

Lot Anstltt, Calif. 

E. St. Louit, Ill. 
Indlanapollt* Ind. 
Loultvllla, Ky. 

Faltlaortt Md. 
Eotton(Soawrvllla)Mast. 
Sprlngflald* Matt. 
Datrolt, Mich. 

Grand Rapldt, Mich. 
Mlnnaapollt* Minn. 

(H.Brookt Co.) 

Kantat City* Mo. 

Naaiark L Patarton, N.J. 
Albany (Colonla) N.Y. 
Bronx a Manhattan, N.Y. 
Syracuta, N.Y. 

Clavaland, Ohio 
Coluaibut, Ohio 
Tolado, Ohio 
Younqttown, C. 

Altoona, Pa. 

Phlladalphla, Pa. 
Pltttburqh, Pa. 

Scranton, Pa. 

Provldanca, R.I. 

Rlchaiond, Va. 

Mllwaukaa, Nit. 


IBT ara locatad 

at folloMsi 

Local 

19 aaipL 

Local 729 

16b 

Local 233 

80 

Local 89 

120 

Local bio 

241 

Local 629 

17b 

Local 404 

74 

Local 337 

300 

Local 406 

116 

Local &44 


Local 9b& 

114 

Local 663 

bOO 

Local 294 

200 

Local 8^2 

2000 

Local 317 

80 

Local 197 

IbO 

Local 413 

100 

Local 22 

163 

Local 377 

100 

Local no 

IbO 

Local 169 

3bb 

Local 63& 

4b0 

Local 229 

17b 

Local 251 

160 

Local 322 

17b 

Local 200 

19b 


I 





NATIUltAL MAHEHUUSi: DIVISION 
P^ECT » 2 


THE GREAT A u P TEA O; 


I 


UM .KANIZED WAkI HOUSES OF A t. P 


The 8 unorganlied w«r«houtet are ini- 

Jacktonvlllet Florida 
Oileant, Louitiane 
Portland, Maine 
Buffalo, New York 
Chailotte, North Carolina 
Cincinnati, f hio 
Dallas, Texas 
Houston, Texas 


Regional conferences concerned aret- 

Southern - 5 unoraanized warehouses 
Eastern - 2 unorganized warehouses 
Central - 1 unorganized warehouse 


I '« 



NATIONAL >^AnEHQUSE DIVISIuK 
PHOJECT A 2 


THE GHfcAT Ac. P TEA CL. 


RUiU*NAL OjNFERcNLES ano A & P '.tAHERiUSb UC;ATIUNS 


Of th« 2b warehouses orqanized by IPT 

ib are in the Eastern States Conference of Teamsters 
territory. Ibaltimorey boston, Springtleld, Newark, 

Paterson, Albany, Pronx, Manhattan, Syiacuse, Altoona, 
Philadelphia, Pittsburgh, Scranton, Providence,Richmond) 

12 are in the Central States Conference of Teamsters 

territory. (Indianapolis, Kansas City, Louisville, Detroit, 
Grand Rapids, Minneapolis, E. St. Louis, Cleveland, Coluribus, 
Toledo, Youngstown, Milwaukee) 

1 is in the western Conference of Teamsters territory(Los Angeles) 




NATIuNAL '..AhLHL USE DIVISION THE GKLAT A c. P TEA CO. 

PhOJECT ff 2 


SUfcWAi^Y OF UM Ri.Al.IZED A i P V.AHEfCUSE SITUATIONS 


JACKSlNVILLE. FLl rtIDA - No leport available. 

NEW OHLEANb. lA. - Utanny Utoore, President of Local 270, reports 30b 
•n^loyeesi Maqes il.Ob for Marehuusenen, 9bi for packers; il.30 for 
lift operators. Have 40 hour >.eek, overtime after b hours per day. 

No dally or Meekly guarantee. Vacations - 1 Meek after 6 months, 

2 Meeks after 1 year. No prenluir. for Sunday or holiday Mork. Injury 
and sickness benefits raid. 

Portland. MAINc - lUO emi-loyees. Secretary-Treasurer Albert Page of 
Local 340 reports local Mould coopeiate In organizing drive, ;rotably 
could assign personnel. Several previous drives unsuccessful; A P 
follows Mage pattern set by unionized companies In area. First Na¬ 
tional Marehouse, only competitor. Is organized by IHT. 

bUFFAU . NEW YUHK. - IbO employees. Secretary-Treasurer A. Frvoilna 
of Local bbu reports local Mould cooperate In organizing drive and 
could assign t^.o men. Ptevlous attempt to oiganlze (b years ago) 
resulted In NLKP election lost by fc votes. Pay rates same as orga¬ 
nized Marehousest A b P has 40 hour work week vhlle leamster Mare- 
houses have guaranteed 44 hour week with iV aftei hO hours. 

CHAHLuTTb. N.C. • 140 employees. President A. L. Gunter of Local71 
reports local Mould cooperate In organizing drive and would assign 
personnel. Local 71 Mon NLRP election and held contract for one 
year; then won de-certlfIcatlon election by narro.> margin; after 
anti-union shop Ism passeo, lost most of membership and contract 
not reneMed. Since then, CIu has tried to organize unsuccesstuily. 

CIHGINNAII. uHlD - 7b employees. Local 6bl lost NLhP election In 
December, l9bo, by about three to one. Secretary-Treasurer Joseph E. 
Nlra of Local 661 reports warehouse management follows wage pattern 
set by Indianapolis, where lET has contract. 

DALLAS. TbXAs - Large warehouse here serves Texas, parts of Louisiana, 

( wlahon.a and New klexlco; enioloys mostly IMexlcans and Negroes; wage 
scales low ana working conditions bad. Secretary-Treasurer y..L. Plland 
of Local 74b reported In Seotember, 19b3 that organizing drive for both 
drivers and warehousemen is unde wav and "It looks reasonably favorable. 
Local 74b has Sate>.ay waiehouse here organized and under contract. 


HI USTlt... TlaAs - 3b emf loyees. Local 96b reported on questionnaire In 
mid 19bo that this Is "nov. on organizing program." No report since 
then. 



NATICNAL WAREHOUSE DIVISICN 
PROJECT H 2 


THE GRhAT A a P TEA CC 


a-HTHACT EXFIKATKM DATES - A .s P CL >4ANY 


MLATH 

MY 


YEAH 

CITY 

JANUARY 

31 


1954 

Scranton, Pennsylvania 

FtPHUAHY 

6 


195*4 

Richmond, Virginia 

FEFRUAKY 

2E 


1954 

Providence, Rhode Island 

APRIL 

1 


1954 

Boston, ^tossachusetts 

APRIL 

4 


1954 

Baltimore, Maryland 

MAY 

31 


195*. 

Minneapolis, Minnesota 

JUNE 

1 


1954 

Youngstown, Ohio 

JULY 

1 


1954 

E. St. Louis, Illinois 

JULY 

17 


1954 

Toledo, (hio 

JULY 

31 


1954 

Louisville, Kentucky 

AUGUST 

14 * 


1954 

Indianapolis, Indiana 

SEPTEkRR 

26 


1954 

Kansas City, Missouri 

CCTLBER 

1 


1954 

Altoona, Pennsylvania 

FcPRUARY 

26 


1955 

Philadelphia, Penna. 

APRIL 

1 


1955 

Cleveland, Ohio 

APRIL 

9 


1955 

Grand Fapios, Michigan 

AIRIL 

3U 


1955 

Albany, New York 

JlfNE 

19 


1955 

New York City 

AUGUST 

20 


1955 

Detroit, Michigan 

SEPTEMKH 

4 


1955 

Los Angeles, California 

SEPTEMBER 

15 


1955 

Newark, New Jersey 

SEPTEMBER 

15 


l‘.«>5 

Paterson, New Jersey 

a -.TRACT DURATIL N OF / 

^ & P IXiNTHACTS 


12 contiacts 

are for 

two 

years (6 of these 

provide wage re-opening 

at end of 

first year) 



7 contracts 

are for 

one 

year 


3 contracts 

are for 

3 years (l provides wage reopening) 


1 contract ia for one year and four months 

1 contract is for five years (provides reopening on wages and 
vacations each year} 









NATIONAL NAKLK»USL DIVISION THE GRtAT A o. i TEA 00. 

f“»Jtr7 K 2 

SHU* a»NDlTICNS IN A o. P AARfeHOl'SE OLNTkACTS 

C\it of td contracta, 

21 hava union shop provision 
1 has op«n shop (Hichaiondt Va.) 

10 hava no chackuff provision 
J hava chackoff (Kansas City, Albany arid Tolado) 

PICKET LIKE PROVISICKS IN A u P hAKLHUUSE CONTKAlJS 
Out of 22 contracts» 

IJ allot aaployaas to obsarva picket lina 

3 do not allow aaiployaas to obsarva pickat lina (Poston, 
Philadalphia, Providanca) 

1 doas not allow aaf>loyaasto obsarva picket lina but doas hava 
hot car 9 o provision (Albany) 

b hava no •antion of pickat lines (Los Angeles, Faltimore, Detroit, 
Tolado, Richawnd) 

t'ut of IJ with pickat lina provisions, 

4 raquira anployar ba notifiad first (Louisville, Newark «> Paterson, 
N.J., Youngstown, Altoona) 







NATIOtiAL WAKc.H)USt: DIVISION 

pRujan ft 2 


THb GhtAT A u P ThA Qj. 


ilAli: "SPi-EAD" F(. SAME JkiB LLASSIFICATIuN IN A P WAREHI'USE U l.TnACT 


Tliere is ■ 72.2< ditfeience in the rate for lorn or hoist 1LH oneiatois 
betv.een v»arehouaas. (Nav. York City rate of i>2.16 is highest. Richmond, 
Viiginia rata of il.403b is lo.est.) 

Thara is a 6C.i2< diffaience in the lata for checker batvean warahousas. 
(Navk York City late of i2.i6 is highest. Richnx>nd, Va. rate of $i.47tib 
is lowest.) 

There is a bb.62< diffaience in the rata for selector between warehouses. 
(Ne.j Yors City rate of 1^2.u6 is highest. Richmond, Va. rate of SI.403b 
is lo.est.) 

There is a bi.o7< difference in the rate for warehouseiien betv.een ware¬ 
houses. (hew Yors City rate of Si.96 is highest. Richmond, Va. rate 
of Si.34ij is lowest.) 

There Is a 60.7b( difference in the rate for lemaie labor between ware¬ 
houses. iLos Angeles rate of il.657b is highest. ScrarUon, Pa. rate 
of SI.00 Is lowest.) 

There is a diflerence in the rate for inspector betv.een warehouses. 

(Detroit rate of S2.U9b is highest. Scranton, Fa. rate of 'rl.bO is 
lowest.) 

There is a 4b.54 difference in the rate for leceivinn clerk and shipring 
clerk bet .een warehouses. (Kansas City, Mo. rate of S1.9bb is highest. 
Scranton, Pa. rate of ll.bO is lowest.) 

There is a ^ 3 .^^ difference in the rate for flevatoj o^eiator between 
warehouses. (New York City rate of i2.06 is hiohesl. Ihiladelihia 
rate of SI.62b is Ic.est.) 








Syracuse, N.Y. 







1.66 

1.47 gen*l wbse., aegitles oi r., 
rebagging and repacking 

197 (5) 
Cleveland, 0. 







1.70 

1.40 after 60 days 

22 

Toledo, Ofiio 

1.97 


1.97 

1.97 


1.84 1.84 

1.79 

1.43 

Youngatown, 0. 

2.095 

2.045 



1 

2.045 

f 

1.995 

1.895 


110 

Johnatown, Pa. 

1.67 




82 

1.77 1.77 

1.67 


169 (6) 

PhiladelpMe,Pa. 


1.65 

1.725 


1.725 

1.625 


1.405 clerk (after 1 yr.) 

1.2875 gen*l labor (after 1 vr.) 
1.3875 candler (after 2 yrs.) 

229 

Scranton, Pa. 

1.50 


1.50 

1.50 

1 1.50 

1.45 

1.45 

1.05 gen'll 1.10 egg dept. 

251 (7) 

Providence,R. I. 

1.75 

1 1.70 

1.75 


1.75 

i 1.65 

1.60 

1.17 grocery selectors,egg candlers 
1.14 general 

322 

Richmond, Va. 


1.4036 

1.5913 . 

1.5913 

1.4788 

1.4038 

1.3413 

1.2163 


FOCTNDTESi 

(1) Annual wage leopenlng in September. 

(2) Automatic increase of ti on all rates on April 10, 19?>4| subject to cost of living revision every 6 months. 

(3) Heopening 5/1/54 on wages and welfare provisions. 

14) Rates apply to employees on payroll before 6/14/53. 

(5) Reopening on 4/l/54 on hourly rates. 

(6) Automatic increase of 7^ on 3/l/54. 

(7) Rates given are for those with seniority of 6 months to 2 yearsi after 2 vears, bi is added to all rates shown above. 


National Warehouse Division 
International Brotherhood of Teamsters 
February, 1954 
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NATIONAL aAREHjUSE DIVISION THE GREAT A . P TEA CC. 

PRUECT « 2 


PREMIUM AAGE RATES IN A ^ P HARE»)USE a NTRACTS 

1 contract provides preaiua for night shift work (Philadelphia) 

9 contracts provide 10< preaiiuai for night shift work (Los Angeles, 

Louisville, Detroit, Bronx a Manhattan, Albany, Youngstown, Altoona, 
Scranton) 

2 contracta provide 7^ for night shift work (Newark, Paterson) 

1 contract provides 7i for night shift work (Syracuse) 

8 contracta provide b< for night shift work (E.St. Louis, Indianapolis, 
Boston, Grand Rapids, Minneapolis, Cleveland, Providence, Richmond) 

11 contracts provide i« rate for work on 6th day (Los Angeles, E.St. Louis, 
Indianapolis, Louisville, Eialtiaiore, Newark, Paterson, Bronx, Albany, 
Scranton, Richaiond) 

a contracta provide rate for work on 7th day (Los Angeles, Baltimore) 

13 contracts provide double rate for work on 7th day (E.St. Louis, Indian¬ 
apolis, Louisville, Boston, Detroit, Grand Rapids, Albany, Syracuse, 
Cleveland, Youngstown, Altoona, Providence, Richmond) 

1 contract provides for i«- rate for work on Saturday (Albany) 

1 contract provides for double rate for work on Saturday (Baltimore) 

2 contracts provide for lY rate for work on Sunday (Detroit, Youngstown) 

b contracta provide for double rate for work on Sunday (Boston, Minneap¬ 
olis, Allany, Philadelphia, Richmond) 

9 contracts provide for rate for work on holidays (Boston, Newark, 
Paterson, Syracuse, Cleveland, Youngstown, Altoona, Scranton, Providence) 

4 contracta provide for double rate for work on holidays (Los Angeles, 
imltimore, Minneapolis, Bronx) 

7 contracta provide for straight time rate plus i-e rate for work on holidays 
(E. St. Louis, Indianapolis, Louisville, Detroit, Grand Rapids, Toledo, 
Richmond) 





NATIONAL .'lAHEHLUSE DIVISION 
PROJECT H 2 


THE GREAT A c P TEA CO. 


PAID M'N-PRODUCTIVE TIME! PROVISIONS 

SICK LEAVE 

3 contract* incorporate present coirpanv plan into agreement 
(Los Angeles, laltimore. Providence) 

1 contract incorporates company policy, and also provides that 
a) any modification shall te submitted to the union and k) no 
change in plan to detriment of ernplovee can be made. 

FUNERAL LtAVL 

i contracts provide for paid funeral leave (Eoston, Albany, Toledo, 
Youngstown, Altoona) 

JURY DUTY 

j contracts provide for paid Jury duty leave (Boston, Albanv, 
Youngstown) 

REST PERIODS 

3 contracts provide two lb-minute paid rest periods daily 
(Louisville, Albany, Altoona) 

1 contract provides 30 ninutes' paid rest time daily (Bronx) 

3 contracts provide two 10-minute paid rest periods daily 
(Syracuse, Cleveland, Youngstown) 

3 contracts provide two lb-minute paid rest periods daily for 
women only (Indianapolis, Detroit, Grand Rapids) 

K.LIDAYS 

1 contracL provides for 12 paid holidays (E^onx) 

2 contracts provide for 11 paid holidays (Newark, Paterson) 

1 contract provides for 10 paid holidays (Boston) 

1 contract provides for 8 paid holidays (Providence) 

b contracts provide for 7 paid holidays (Los Angeles, E. St. Louis, 

Albany, Philadelphia, Scranton) 

6 contracts provide for 6 paid holidays (Indianapolis, Louisville, 
Detroit, Grand Rapids, Vinneapoiis, Cleveland, Toledo, Youngstown) 




NATIONAL .AHEKiUSE: DIVISION 
PR<>JECT (t 2 


THE GREAT A P TEA X. 


VAiATIUN PKJVISIGNS IN CUNT! ACTS 

1 contracts provide 1 week after 6 mos., 2 after 1 yr-, 3 after 15 yrs. 
(Newark, Paterson, Bronx) 

1 contract provides 1 week after 6 mos., 2 after 1 yr., 3 after 20 yrs. 
(Providence) 

1 contract provide 2 weeks after 1 yr., 3 after 15 yrs. (Albany) 

1 contract provides 2 weelis after 1 yr., 3 after 20 yrs. (Boston) 

contracts provide 1 week after 6 nos., 2 after 1 yr. (E. St. Louis, 

Indianapolis, Louisville, Toledo) 

contracts provide 1 week after 1 yr., 2 after 3 yrs. (Los Angeles, 
Philadelphia) 

contracts provide two vacation policies, one for employees hired before 
a specific date (generally effective date of contract), one for new em- 
rlo.ees. The "old" employees receive 1 week after each 6 months worked. 
"New" eaployees receive paid vacations as followst 

4 contracts provide i week after 1 yr., 2 after 3 yrs., and 
3 after 10 yrs. (Cleveland, Youngstown, Altoona, Pittsburgh) 

4 contracts piovide 1 week after 1 yr., 2 after 3 yrs., 

) after 12 yrs. (Baltimore, Detroit, Grand Rapids, Syracuse) 

2 contracts provide 1 week a^er 1 yr., 2 after 3 yrs., 

3 after 15 yrs. (Minneapolis, Richmond) 



NATKNAL NAHtHDUSt DIVISION 
PMLJECT » 2 


THE GREAT A i, F TEA 00. 


HiALTIi 0. liiLFARE PHOVISICNS IN CONTRACTS 

4 contract* provide for coapany pavinentt to Teamster health and welfare 
funds 

6 contracts refer to continuance of previous Insurance privileges and 
benefits 

Lus Anneles - Eaploycr-| aid 110.40 per month, for medical and hospital 
benefits raid thiu Teamstei's Food Industry Security Fund. 

L. St. Louis - Companv group life Insurance and comi'^any group surgical 
and hospital plan shall cover all full-time employees after 
6 Hontha. 

Boston - Present life Insurance and hospitalization Insurance to continue. 

Grand Hacids- Coa^ any pays per emplovee to Michigan Conference of 
Teamsters* Welfare Fund. 

- Companv pays per emplovee to Jointly administered 
welfare fund. 

*ewark <. Paterson. N.J. • Coeipanvshal 1 continue existing benefits. 

Bronx. N.Y. • Compan.- shall continue existing benefltst Group Hospitali¬ 
zation, Inc.'to be substituted for Elue Shield. 

Talrdu. Chic - Coapany to cay $2.40 per month of premium for Blue Cross 
for single eaplovevs and 'Lb.10 per month for married employees. 

ftii iaoalohia - Eaiployer pa/s ryf per hour to Teamsters Joint Council 
Welfare Fund. 

Providence - Present life Insurance privilege continued subject to any 
chanoes In coai| anv policy. 


> 



NATIONAL NAAEICUSb DIVISION THE CHEAT A t. P TEA OC. 

PROJECT tf 2 

GmIEVANCE and arbitration PiIUVISIONS i n a >l P MREWiUSE a<NTRACTS 
7 Contracts do not outlin* gritvanct procadurt. 

Ctit of lt> contracts that outiina griavanca orocadura • 

A allo» individual to procass firat stvp of griavanca without 
union raprasantativa (Indianapolis, Louisvilla, Grand Rapids, 
Kansas City) 

Ali 22 contracts outiina arbitration procadura. 

b Contracts spaciflcaliy stata that cartain dischargas ara subjact to 
griavanca or arbitration procadura. 

Id Contracts atata that costs of third arbitrator ara to ba paid bO>dO. 



APMINISTRATtVE FILE 


H. J. Oibboaa, Acting Dlractor, National W rehouse Dlvlalon 

Doit Nov. 1;, IQ53 

To General President Deve Beck Suf>/ect Hecognltlou of Local at 

the Springfield, Maas. A ft P 
Warehouse 

I aa forwardl ig for your Information a report from Secretary-Treasurer 
Ben May lor of Local Mo. 40^1 In Springfield, Mass. 

Last month, this local union was on tne verge of losing an NLRB repre¬ 
sentation election at the A ft P grocery ana produce warehouse -- the 
vote having been 53 to 52, with five votes challenged, all by the union. 

With the assistance of Max Block oftfie Amalgamated Mea^, Cutters, our 
Division arranged some conferences w'^ management which resulted in 
recognition of the union. 

Th!8 now leaves only six principal warehouses of the A ft P chain that 
are still unorganized by anj union. 


H/1 



< HAUrrKUR* TKAMSTI-.RS ft HELPERS 
Local Union No 404 


IIS Plainfiild Stmict 
SP niNCriALD 4. MAaaACHUCtTT 
T • . » PM0*4| 5 7 



October ^th,1953 


Kr Saa Baron, National 'arehouse Conference 
100 Indiana ATenue 
'•ashinfrton 1 D C 

Dear -Sir and Brother:- 



Pursuing further the niattar of the election at 
the A 4 P Springfield warehouse, I was in conference jresterdaj 
at Boston wiU\ Vt WiUiaii Ueehan, New England Manager, and after 
telephone conversations with the Rxaniner of NIHB a letter was 
issued bj the Conpanj infonning the Board that thej would not 
contest the ineligibility of the five challenged employees to 
vote at the election, including the particular one i^ose 
status as Supervisor had been in riuestion. 

It was oup understanding that this would 
automatically leave the way open for certification of our local 
Union by the Board on the basis of the vote of 53 to 52, excluding the 
challenged ballots. 

Our attorney in Boston also coasninicated with 
the Board and was left with the same understanding. Therefore we 
should be receiving a notice of certification before long, and 
the Company has indicated that they will be prepared to enter into 
negotiations thereafter whenever it is mutually convenient. 

'Ae appreciate very much the assistance we have 
received, and I will keep you inforoed as to further Developments. 

titta best wishes, 

Frateraalljr yours . 

A 

T Z Nsyior 
'jcretary-freasurer 
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^ "V \ C. ^ ^ Q 

Inlernahonal Brotherhood of 

TIAMSTIBf, CHAUfflURS, 

WARINOUSIMIN & NILPII RS of America 

INTfINATIONAl. HEAOQUARTEIS • 100 INDIANA AVENUE NORTHWEST. WASHINGTON IOC* 

Septeaber 18, 1953 


The National Narehoute Division it preparing an analysis of 
all contractsheld by local unions of the International 
Brotherhood of Teaasters covering employees in the ware¬ 
houses of the Great Atlantic & Pacific Tea Co» anv. 

Our records show that the A & P warehouse eaployees in your 
city are organized by your local. 

This letter is to reauest that you iaaedlately forward to 
the National Narehoute Division at the above address one 
copy of the consuaaateci agreeisent now in effect between 
your local and A & P, covering warehouse workers. 

Ne will, of course, be sharing the inforaiation we obtain 
froB such surveys at this with all local unions concerned 
about obtaining the best possible terms in their bargaining 
with A & P. 

Since we expect to present this report to the officers of 
our International within the next month, we are asking you 
to forward this contract to Nashington as soon as possible. 

Nith appreciation for your cooperation, I an 

Fraternally yours. 


H. J. Gibbons 

Acting Director 

Nat'l Narehouse Division 


hjg/ah 

N3S-23 

9/53 






